
Everlight Chemical Industrial Corporation (hereinafter referred to 
as the Company) has published a sustainability report annually 
since 2011, and this report is the fourteenth annual report. We 
uphold our management philosophy, commit to the balance 
of economic benefits, environmental sustainability, and social 
prosperity, and explain the concrete practices and performance 
of Everlight Group in the fields of environment, people (human 
rights), and corporate governance to stakeholders through 
transparent information disclosure.

Reporting Boundary and Entity (GRI 2-1, 2-2)

The reporting scope of this report covers Everlight Chemical and 
its global subsidiaries, and the reporting entity is consistent with 
the Company's 2025 consolidated financial report.

Organizational Information (GRI 2-1)

The headquarters is located in Taipei City, Taiwan. Major 
operating locations include the Taipei operating headquarters, 
Taoyuan Plants I to IV, Trend Tone Imaging, and various overseas 
subsidiaries (including Everlight Suzhou, Shanghai Mingde/
Dehua, Shanghai Anli, Guangzhou Mingguang, Everlight Hong 
Kong, Everlight Netherlands, Everlight USA, Elite Turkey, Everlight 
Vietnam, Everlight Singapore, and Everlight Investment Company; 
please refer to the latest news on the official website for details).

Scope of Data Disclosure (GRI 2-2)

During this reporting period, the Company's operational scope 
had no significant physical mergers, acquisitions, or disposals 
compared to the previous year; therefore, the comparison basis for 
all data remains consistent.

Data Integration Principles: All entities included within the 
reporting boundary have their data 100% fully integrated; during 
the integration process, no adjustments were made for minority 
shareholder interests, nor were deductions made based on 
shareholding proportions.

  Environmental Indicators: Discloses Everlight Chemical, all 
subsidiaries, and business locations.

  People (Human Rights) Indicators: Covers data for all group 
employees; if specific indicators cover only the Taiwan region 
due to local regulatory restrictions, this will be clearly marked in 
that section.

  Economic Indicators: The scope of disclosure is consistent 
with the consolidated financial statements, covering the parent 
company and all subsidiaries.

Reporting Period and Cycle (GRI 2-3)

Reporting Period: January 1, 2025, to December 31, 2025.

About This Report
Release Cycle: Regularly published once a year.
Previous Version Release Date: August 2025.
Current Version Release Date: August 2026.
Scheduled Release Date of Next Report: August 
2027.

Reporting Principles
The information disclosure direction of this report is 
compiled in accordance with the Rules Governing 
the Preparation and Filing of Sustainability 
Reports by Listed Companies . The content 
structure follows the GRI Universal Standards 
2021 version published by the Global Reporting 
Initiative (GRI); it also refers to the Sustainability 
Accounting Standards Board (SASB) Chemical 
Industry indicators and the Task Force on Climate-
related Financial Disclosures (TCFD) framework 
for disclosure. The financial data content in this 
report is consistent with the annual report, while 
environmental, safety, and health performance are 
expressed using international common indicators. 
If other quantitative data have special significance, 
they will be explained in separate notes.

Report Management Process and 
Role of the Highest Governance Body 
(GRI 2-14)

The Board of Directors is the Company's highest 
governance and decision-making unit. The 
control of various tasks such as data collection, 
compilation, and verification of this report follows 
the Procedures for the Preparation and Verification 
of Sustainability Reports . The Sustainability Office 
notifies relevant unit contact windows to submit 
various data and figures, which are reviewed by 
the head of that unit. The Sustainability Office 
and the ESG Executive Secretary then integrate 
the chapters. After approval by the heads of the 
Environmental, Social, and Governance task forces 
of the Sustainability Development Committee, the 
report undergoes verification and assurance by a 
third-party verification body. Following discussion 
at the Sustainability Development Committee 
meeting, it is finally approved by the Board of 
Directors before publication and release, ensuring 
that the sustainability strategy is consistent with the 
company's management direction.



External Assurance (GRI 2-5)

Status of External Assurance: In accordance with internal 
procedures, this report commissioned independent third-
party institutions to perform assurance on Material Topics 
of interest to stakeholders and Specific Indicators for 
the Chemical Industry required by regulatory authorities. 
Independent assurance for  Type 1 Moderate Level of 
Assurance was conducted by the independent third party, 
BSI Group Singapore Pte. Ltd. Taiwan Branch, based on 
GRI Standards (2021) and the AA1000 AS v3 assurance 
standard. Additionally, KPMG conducted limited assurance 
procedures in accordance with Assurance Standard 
No. 3000, Assurance Engagements Other than Audits 
or Reviews of Historical Financial Information issued by 
the Accounting Research and Development Foundation, 
targeting seven assurance items required by the regulatory 
authorities to ensure the quality of the content meets 
regulatory requirements.

Participation of the Highest Governance Body and Senior 
Management: The selection of the assurance institutions 
and the compilation of the report are coordinated by the 
Sustainability Development Committee . Each task force 
(Environment, People (Human Rights), Governance) must 
sign off on the provided data to confirm its appropriateness 
and the progress of improvements for any findings from 
external assurance. The results of external assurance 
(Assurance Statement and Assurance Report) must be 
submitted to the Board of Directors for reporting. Board 
members oversee the authenticity of sustainabil ity 
information by listening to ESG execution outcome reports.

Information Restatement (GRI 2-4)

This year's environmental data, including tables for total 
waste and composition breakdown by plant, waste disposal 
diversion by plant, direct waste disposal by plant, energy 
consumption statistics by plant, and air pollution emission 
statistics by plant, have been updated to the standard 
format recommended by GRI. The calculation logic has 
been adjusted from direct summation followed by rounding 
to rounding to specified decimal places before summation. 
Except for air pollution emission statistics, which are 
rounded to two decimal places, all other items are unified to 
one decimal place. These adjustments in calculation basis 
may lead to slight differences between some values and the 
results of direct summation of raw data, or values disclosed 
in previous reports. Additionally, Scope 1 and Scope 2 
carbon emission data for offices have been added to the 
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2021 base year. Upon evaluation, these differences do 
not affect the integrity of overall data trends or year-
to-year comparability; please refer to Chapter 5 of this 
report for details.
Changes in the recycling and regeneration values 
for chemicals and packaging materials across the 
entire Group are due to the initiation of internal data 
retroactive checks and statistical item optimization in 
2025; please refer to Section 3.4.2 in Chapter 3 of this 
report for details.

Issuance Channels and Contact Information 
(GRI 2-3)

In response to resource sustainability, this report 
is primarily announced on the Company's website. 
Stakeholders are welcome to browse and download it 
online. If there are corrections or data updates to the 
report content, the electronic file content announced 
on the Company's website shall prevail. If you have 
any opinions, suggestions, or inquiries regarding the 
content, you are welcome to contact us through the 
following contact information.

Contact Person and Contact Information 
(GRI 2-3)

  Director Kuo-Pin Weng (Company Spokesperson)
Tel: +886-2-2706-6006 Ext. 190
Email: spokesman@ecic.com.tw

  Special Assistant Ming-Wen Lee
(Corporate Governance Officer and Acting 
Spokesperson)
Tel: +886-2-2706-6006 Ext. 125
Email: deputy@ecic.com.tw

  Director Hui-Ching Huang (ESG Executive Secretary)
Tel: +886-3-4838088 Ext. 580
Email: amyhuang@ecic.com.tw

Copyright: All rights reserved. Please seek the 
Company's consent and written authorization before 
reprinting any articles.

Please be advised that to improve readability and 
visual presentation, some conceptual images in this 
report were generated with the assistance of the 
nanobanana AI image tool.



Dear stakeholders who care about Everlight Chemical, 
Greetings to everyone!

In 2025, the global situation was like a split screen, 
presenting extreme contrasts. On the one hand, the 
AI technology industry flourished, while on the other, 
imbalances in supply and demand caused by geopolitical 
conflicts and reciprocal tariffs posed severe challenges 
to other manufacturing sectors. Everlight Group's 
consolidated revenue for 2025 was NT$7,569 million, a 
7% decrease from the previous year, and faced its first 
annual loss since its founding. This is a warning signal that 
must be addressed seriously. But it also demonstrated the 
resilience of transformation amidst these headwinds—our 
Electronic Chemicals Business successfully entered the 
AI supply chain, with revenue bucking the trend to grow by 
7%, reaching NT$1,821 million and becoming the Group's 
second-largest business unit. This proves that the high-
value transformation direction we have persisted in is 
precisely the key force for resisting the economic winter.

2025 ESG Highlights: 
Upholding Commitments Amidst Headwinds
Even in a difficult operating environment, our commitment 
to the environment, social people, and governance remains 
consistent.

Corporate Governance and Innovation: Driving Value, 
Dual-axis Transformation

To build a highly resilient structure, Everlight Chemical 
establ ished a Digi tal  x Sustainabi l i ty dual-axis 
transformation strategy. We converted green technology 
into momentum: Everzol CS won the Taiwan Excellence 
Gold Award, perovskite encapsulation adhesive 
results were published in the journal Nature. Specialty 
Chemicals successfully entered the supply chains of 
international car manufacturers and medical devices. In 
2025, we received the TCSA Sustainability Report Gold 
Award and the affirmation of maintaining a ranking in 
the top 6-20% of the Corporate Governance Evaluation 
in Taiwan. We established a Digital Transformation 
Committee to introduce AI tools, by implementing 100% 
supplier due diligence and formally aligning with IFRS 
standards. We are constructing a transparent, honest, 
and pressure-resistant sustainable value chain.

Environmental Sustainability: Turning Waste into 
Treasure, Driving Green Growth

Facing the challenges of global climate change, 
Everl ight Chemical is f i rmly promoting Circular 
Economy and Low-Carbon Transformation. Through 

technological innovation, we practiced turning waste 
into treasure, receiving the Taiwan Circular Economy 
Annual Exemplary Award. And the recycling and 
treatment rate for hazardous industrial waste exceeded 
the target, reaching 13.2%. While pursuing operational 
development, each plant simultaneously implemented 
energy saving and carbon reduction, with an electricity 
saving rate of 2.9%. The absolute carbon emissions 
(Scope 1 and Scope 2) decreased significantly by 
approximately 31.4% compared to the base year 2021, 
and the revenue share of UPE sustainable products 
exceeded 76%. These achievements prove that 
being environmentally friendly is not only a corporate 
responsibility but also the core momentum driving our 
future sustainable growth.

Social People: 
Creating a Friendly Workplace and a Just Society

With the long-standing philosophy of Compassionate 
Management, our efforts to become a happy enterprise 
have been rewarded by colleagues standing together 
through these difficult management times. To accelerate 
the digital empowerment of talent, we continued training 
in AI and RPA (Robotic Process Automation), with over 
1,400 participants. We introduced the TTQS competency 
training system, achieving an average of 68 hours of 
training per person and women account for 34% of STEM 
positions at Everlight. Last year, approximately NT$4 
million was invested externally in social welfare, deeply 
rooting science education in remote areas and long-
term commitment to environmental protection, winning a 
community trust score as high as 98.8. Additionally, we 
participated in the Economic Ethics Forum to respond 
to the UN SDGs, focusing on eliminating inequality, and 
continued to recruit talent through Friendly Workplace 
Joint Recruitment and Smart Technology Job Fairs, 
creating a diverse and inclusive workplace environment.

Looking forward to 2026, in response to the global 
growth slowdown, we take Enhancing Competitiveness, 
Moving Forward with Confidence as our main theme. 
We firmly believe that faith is being sure of what we hope 
for. Everlight has pre-deployed in green environmental 
protection and high-value products, and is on the right 
path. We will gather the wisdom and execution power of 
all colleagues to join hands with stakeholders to overcome 
difficulties and reach new heights.

Wishing everyone good health and peace to your family!

Chairman  Chen Chien-Hsin 
June, 2026

Message from the Management  GRI 2-22



EEnvironmental Sustainability
Circular Economy and Low-Carbon Transformation

Absolute emissions decreased by 31.4% compared to 2021.
Carbon intensity dropped from 9.8 to 8.9 (tCO2e/million production value).
Electricity saving rate 2.9%

Annual savings of NT$5.7 million. Winner of Taiwan Circular Economy Award 
Exemplary Award of the Year.

13.2% recycling and treatment rate for hazardous industrial waste, better than target.

Total waste decreased by 24.5% compared to 2021.

76% share of UPE sustainable products.

Carbon Reduction 
Performance

Award Recognition

Resource Recovery Results

Waste Reduction

Sustainable Revenue

2025 Everlight Chemical 
Sustainability Performance Highlights

Note: UPE (Use Phase Efficiency) sustainable products refer to products that enhance user efficiency.

SSocial People
Diverse Inclusion and Deep Character Cultivation

Won the 1111 Job Bank Happy Enterprise Gold Award. 
Won the 2025 Workplace Equality Award.

Average of 68 hours of training per person.
AI/RPA training exceeded 1,400 person-times.

Women account for 34% of STEM positions. Parental leave reinstatement rate 100%.

LIS teaching materials increased interest by 82%.

Community satisfaction score of 98.8 points. 
Excellence Award for river adoption for four consecutive years.

Award Recognition

Digital Empowerment

Gender Equality

Science Education

Community Trust

GCorporate Governance
Dual-axis Transformation and Integrity Governance

Electronic chemicals business grew by 7% against the market trend.

Everzol CS product won the Taiwan Excellence Gold Award.

Ranked in the top 6%~20% of Corporate Governance Evaluation.
Obtained TCSA Gold Award.

Early deployment for IFRS S1/S2.

100% due diligence on major suppliers, increased local procurement.
Zero non-compliant cybersecurity incidents, maintained ISO 27001 certification.

AI Supply Chain Dividend

Award Recognition

Award Recognition

International Integration

Resilience and Integrity
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Everlight Group has been established for 53 years, consistently 
upholding the brand promise of Better Chemistry Better Life, 
with the hope of allowing users to enjoy a better life through 
our products within the specialty chemical supply chain. Since 
the Company's management philosophy of Pursuing progress 
and innovation, manifesting the brilliance of human nature, and 
enhancing human well-being was established by the founder and Honorary Chairman Chen Ting-chuan, 
the Company has always taken  Integrity management, compassionate management as its cultural core. 
With sustainable management as its mission, the Company is committed to the research, development, 
and production of high-tech chemicals that possess positive value for humanity, co-creating value with 
customers and becoming a high-tech chemical enterprise group that contributes to mankind.

1.1 About Everlight Group GRI 2-1

Business 
Overview

Historical 
Evolution

Global 
Locations

Everlight Chemical Industrial Corporation

Everlight Group was founded in 1972 and listed its shares 
on the stock market in 1988. Its legal form is a Company 
Limited by Shares, and company ownership belongs to all 
shareholders.

NT$ 5,477,520,000 

5-6F, No. 77, Section 2, Dunhua South Road, Da'an 
District, Taipei City

Everlight Chemical (including the operating headquarters, 
Central and Southern Taiwan offices, and Plants I through 
IV) has 1,327 people. Subsidiaries (including Trend Tone 
Imaging, Everlight Suzhou (including Zhuhai branch), 
Shanghai Ming De/De Hua (including Tianjin and Qingdao 
branches), Shanghai An Li, Guangzhou Ming Guang, 
Everlight Hong Kong, Everlight Netherlands, Everlight USA, 
Elite Turkey, Everlight Vietnam, Everlight Singapore, and 
Horizon Investment Co.) have 491 people. The total for the 
entire Group is 1,818 people.

Legal Name of  the Company

Company Ownership and 
Legal Form

Total Capital

Operating Headquarters Location

Number of Employees

https://www.ecic.com/about/
https://en.ecic.com/about/
https://en.ecic.com/about/
https://www.ecic.com/about/history/
https://en.ecic.com/about/history/
https://en.ecic.com/about/history/
https://www.ecic.com/about/location/
https://en.ecic.com/about/location/
https://en.ecic.com/about/location/
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Everlight Group has 6 production bases, including four plants in Taoyuan, Trend Tone Imaging in Hsinchu, 
and Everlight Suzhou in mainland China. The address and telephone number of each production site are as 
follows:

In 2025, the global economy entered a period of intense 
structural adjustment, presenting a  dual-track  situation 
where high-end AI technology and traditional manufacturing 
supply chains coexist. As traditional industries are caught 
between geopolitical fluctuations and market overcapacity 
challenges, Everlight Chemical is experiencing the most 
profound transformation pains since its founding. Affected by 
fluctuations in the overall economic and trade environment, 
the Group's consolidated revenue for this year was NT$ 
7,569 million (a 7% decrease from the previous year), and 
the consolidated net loss after tax was NT$ (136) million, a 
decrease of 154% compared to the previous year, marking 
the first loss since the Company's establishment.

1.2 Operating Performance Material Topic GRI 201-1

Item 2025
 (NT$ thousand)

Operating Revenue NT$7,568,574

Non-operating Income NT$95,013

Direct Economic Value Generated (A) NT$7,663,587

Operating Costs 
(Costs + Expenses) – (Salaries & Benefits) NT$6,135,428

Employee Salaries and Benefits Expenses 
(Personnel Expenses) NT$1,625,138

Payments to Providers of Capital 
(Dividends + Interest Expense) NT$236,313

Payments to Government NT$23,678

Community Investment NT$4,010

Direct Economic Value Distributed (B) NT$8,024,567

Economic Value Retained (A-B) -NT$360,980

GRI 2-2
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Facing operational challenges, Everlight Chemical has demonstrated strong resilience through its high-value 
layout. The Electronic Chemicals Business precisely connected with the global AI supply chain, growing by 
7% against the market trend and jumping to become the Group's second-largest operating core, successfully 
implementing the transformation into semiconductor and advanced packaging materials. Looking forward, we 
will accelerate the optimization of our financial structure and product portfolio, uphold the principles of honesty 
and transparency, and co-create sustainable value with long-term resilience alongside stakeholders.

Material Topic 1 Organizational Resilience – Economic Performance

Management Policy and 
Commitment

Adopting  Reshaping Competitiveness, Strengthening Value Resilience, and Promoting Dual-Axis Transfor-
mation as the core of our operations. We continuously optimize our business models, improve operational 
efficiency, and strengthen risk resilience to pursue steady profitability and long-term value creation. This 
ensures the sustainable operation of the enterprise and meets the expectations of our stakeholders.

Governance Organization President's Office, Heads of each Business Unit.

Management Actions
‧Focus on niche industries and high-value-added markets to optimize product and market portfolios. 
‧Breakthrough existing profit models to drive innovation transformation and new business layout .
‧Comprehensively enhance operational efficiency and cost competitiveness through process optimization, 

digitalization, and resource integration.

Resources Invested

‧Allocate personnel for strategic planning and operational management to strengthen decision-making and 
execution.

‧Invest resources into R&D, digital transformation, and process improvement to support innovation and 
efficiency.

‧Utilize capital expenditure and investment evaluation mechanisms to ensure resource allocation aligns with 
long-term business strategies.

Indicators and Targets

Management Indicator 2026 Target 2030 Target

Earnings Per Share (EPS)（TWD） ＞ 0 ＞ 0

Return on Equity（ROE）（%） ＞ 0 ＞ 0

Description of Indicators:
* Earnings Per Share (EPS) = Net Income ÷ Number of Shares Outstanding.
* Return on Equity (ROE) = (Net Income / Shareholders' Equity) x 100%.

Evaluation and 
Improvement Mechanisms

‧Regularly review financial performance and key business indicators to track target achievement .
‧Promptly adjust business strategies through annual budgeting, rolling business reviews, and investment 

performance evaluations .
‧High-level management reviews business results and continuously optimizes business models and resource 

allocation to enhance overall organizational resilience.

2025 Performance
‧Earnings Per Share (EPS) (TWD): 0.21.
‧Return on Equity (ROE) (%): 1.6.
‧Equity-to-Asset Ratio (%): Parent Company Financial Report: 73%; Consolidated Financial Report: 66%.

Communication with 
Stakeholders

‧Disclose business performance and strategic direction to investors through Shareholders' Meetings, Annual 
Reports, and Sustainability Reports .

‧Maintain communication with financial institutions, investors, and employees to explain business achievements 
and future outlooks.

2023-2025 Revenue and EPS (Unit: NT$ thousand)

Individual
Item 2023 2024 2025

Operating Revenue 6,108,600 6,528,041 6,037,221

Operating Costs 5,008,425 5,205,392 5,054,344

Operating Income (Loss) 115,031 252,270 3,648

Net Income (Loss) After Tax 85,866 243,590 （117,176）

Earnings Per Share 0.16 0.44 （0.21）

Group Consolidated
Item 2023 2024 2025

Operating Revenue 7,861,424 8,168,220 7,568,574

Operating Costs 6,261,590 6,380,955 6,132,894

Operating Income (Loss) 83,420 175,360 （196,002）

Net Income (Loss) After Tax 95,077 253,262 （136,155）

Earnings Per Share 0.16 0.44 （0.21）



Sustainability Value｜                               ｜                    ｜            ｜          ｜           ｜ Appendix

01

2 0 2 5  Sustainability Report 11

Product Strategy
and R&D Innovation

Corporate 
Governance

Sustainable 
Environment

Happy 
Workplace

Social 
Participation

Everlight Chemical is a leading specialty chemical company in Taiwan, with products covering color 
chemicals, specialty chemicals, electronic chemicals, toner materials, and pharmaceutical chemicals. The 
Company has complete R&D and manufacturing bases in Taiwan and has established sales offices in 
Asia, the Americas, and Europe to assist global customers in improving product performance and process 
efficiency. Raw materials for the upstream supply chain come from domestic and foreign suppliers. Direct 
upstream suppliers include basic chemical raw materials, organic chemical intermediates, and further 
upstream petrochemicals, coal tar chemicals, and natural gas chemicals, etc. Everlight products are 
widely applied in various industries, mainly including textile/leather/footwear/paper/metal dyeing/printing 
consumables, plastics/coatings, optoelectronics/semiconductors, and healthcare, etc.
We start from source management, implementing upstream responsible procurement and supplier 
ESG audits. On the core manufacturing side, through precision green processes, R&D innovation, and 
improvements in energy and resource efficiency, we create diverse high-value-added products, including 
electronic chemicals that support the AI supply chain, concretely practicing industrial innovation and 
responsible production (SDG 9, 12).
On the downstream application side, we actively promote Use-Phase Efficiency (UPE) Sustainable Products  that 
meet SASB standards, assisting customers in achieving ESG goals such as energy saving, waste reduction, 
and low-carbon processes (SDG 13 Climate Action), demonstrating the commitment to co-creating value with 
customers. This green path running through the entire value chain eventually leads to various environmental and 
health applications in the terminal market, practicing Everlight's brand mission of Better Chemistry Better Life.

 During this report period, the Company had no other relevant business relationships outside the value 
chain. During this report period, the Group's current industry category, upstream and downstream value 
chain structure, and commercial relationships with major suppliers/customers have seen no significant 
changes compared to the previous reporting period. 

 Major global production bases and operating sites have maintained stable operations, with no facility 
closures, major expansions, or large-scale adjustments to the supply chain structure occurring.

1.3 Operating Activities and Value Chain

Product Type Product Category

Color Chemicals Textile dyes, leather dyes, high-purity dyes for inkjet, high-purity dyes for digital textile printing, digital textile printing inks, metal dyes, 
paper dyes, moisture-reactive bonding adhesives, functional chemicals, solar dyes, and encapsulation adhesives

Specialty Chemicals UV absorbers, hindered amine light stabilizers, formulated products, functional masterbatches, antioxidants, polymerizable dyes

Toner Products Color toner, black toner, finished toner cartridges, bottled and bagged toner, carriers and developers, ceramic toner

Electronic Chemicals Photoresists, developers, and polishing slurries for the semiconductor and optoelectronics industries; wet process chemicals; 
thermal-cured and UV-cured functional inks; functional chemicals; photosensitive polyimide

Pharmaceutical Chemicals Prostaglandin APIs, other APIs

14%

13%

37%
36%

21%

26%

3%

3%

24%

24%

Revenue share of each business unit in 
2024 / 2025

Outer ring: 2025 / Inner ring: 2024

CCBU
ECBU
SCBU
API
Toner

GRI 2-6
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ManufacturingI. Upstream / Midstream
Raw Material Supply

III. Downstream
Application Industries

IV. Market / Final
Consumption

Value Chain Focus

UPE Sustainable Products and New Product Revenue Contribution SASB RT-CH-410a.1

Since 2021, Group R&D has set annual revenue percentages and targets for UPE sustainable products 
that enhance user efficiency. Driven by customer ESG demands, these have shown steady growth. In 
2025, Use-Phase-Efficiency sustainable products (referred to as UPE products) accounted for 76% 
of total revenue, a 3% increase over 2024, indicating that the promotion strategy for UPE products is 
gradually taking effect. New product revenue accounted for 12%, slightly higher than the previous year's 
level. The 2026 target for new product contribution is set to increase to 13%, with expectations to further 
expand the market through new products. The Company will continue to invest in R&D to increase the 
production and sales proportion of UPE products.

VALUE CHAIN AND CORE BUSINESS ACTIVITIES OF EVERLIGHT CHEMICAL

Phase Core Activity Key I/O Key Players Value Focus

I. Upstream / 
Midstream: Raw 
Material Supply

Raw material procurement, 
quality inspection, and  
sustainable supply chain 
management 

Inputs: Aromatic hydrocarbons, 
amines, acids & bases, and organic 
solvents 

Petrochemical industry, basic 
chemical raw materials, and 
organic chemical intermediate 
manufacturers 

Ensuring stable raw material 
supply, high quality, and cost 
advantages 

II. Everlight 
Chemical: Manu-
facturing

Specialty chemical 
manufacturing, precision 
synthesis, and formulation 
design 

Outputs: Color Chemicals, Specialty 
Chemicals, Electronic Chemicals, 
Toners, and Pharmaceutical 
Chemicals 

Everlight Chemical Group
(Production sites
and subsidiaries)

R&D innovation, process 
optimization, enhancing 
product added value, and 
sustainability benefits (UPE)

III. Downstream: 
Application 
Industries

Product application, 
technical support, and joint 
development 

Applications: Textile, leather, 
footwear, paper, metal dyeing, printing 
consumables, plastics, coatings, 
optoelectronics, semiconductors, and 
healthcare/pharmaceuticals 

Dyeing plants, coating/material 
companies, pharmaceutical 
plants, electronics 
manufacturers, and panel 
manufacturers, etc. 

Strengthening market 
stickiness and expanding 
into new applications 

IV. Market / Final 
Consumption 

Final product manufactur-
ing and sales

Final Products: Electronic products, 
automobiles, apparel & footwear, and 
medicines, etc. 

Brand owners, retailers, and 
consumers 

Meeting end-user needs 
and trends in environmental 
protection and product safety 
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Year
2023 2024 2025 2026

Target Result Target Result Target Result Target

UPE Product Revenue % [Note 1] 58 70 73 73 73 76 74

New Product Revenue % 14 15 10 10 11 12 13

Note 1: Due to different product attributes, the UPE product scope does not include the Pharmaceutical Business Unit; therefore, its revenue 
must be deducted when calculating the UPE product percentage, making the actual results higher than the expected targets.

EVERLIGHT CHEMICAL GROUP: 
UPE AND NEW PRODUCT REVENUE 
PERCENTAGE PERFORMANCE

Everlight Chemical's products are primarily 
for export. The Group's main customers 
are from Asia, accounting for about half 
or more, while Europe and the Americas 
combined account for about 22%.

1.4 Customers and 
Markets Individual Sales (NT$ million)  Ratio

Taiwan 1,803 30%

Asia 2,951 49%

Europe 763 13%

Americas 476 8%

Other 45 1%

Total 6,037 100%

Consolidated Sales (NT$ million)  Ratio

Taiwan 1,868 25%

Asia 3,985 53%

Europe 968 13%

Americas 693 9%

Other 54 1%

Total 7,569 100%
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2025 Sales Revenue and Ratio by Market

Everlight Chemical Group 2025 Sales Revenue Ratio by Market

2023-2025 UPE and New Product Revenue Percentage Performance




