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Certificate of Cleaner Production Assessment
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Everlight Chemical Industrial

b Corporation Plant Il

cartify that

has passed the Cleaner Production Assessmenl
Syslem of the Green Factory Label

. No. 12, Gongye 3rd Rd., Guanyin Industrial

Ity RENRFEHAEIR=R121 Address " Park, Taoyuan County, Taiwan

W AR Aespnsitle ; Chien-Hsin, Chen

ANEE - 103FE 11 A15BE106 F11 B14 B Valid Period : 15 Nov, 2014 to 14 Nov, 2017
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Pharmaceuticals

Latanoprost

Travoprost

@

Tafluprost

®

Everlight
BEAOMLES - EEFHLEE Chemical






1T

BEERES > 2 HEEHR
i
BB TALLE "EE , 2k

& ¥ on S BB
KB

| EEETER
EEERA  RINBHE—Z

s U RERPD  E
PIC/SIN% » 5K7

S
V.
I~

L




Special Report ) %5 % %

14 ) Better Life



KL BETER L2014 53
B31THZ4B2HEZEXTFDA
PIC/SGMPIER% » [RIEE6 B VIS HT

&ishack » JABFE—EEEE S
B B iniE Y MEQGMPES - thE B ERE
GERBRE  HREE -
AANERSEGMPERTE - AU RBE
BERE  BRRZESEEHOHESE (PIC/S) Btk
4 - HER20135EEZIINAPIC/S » BEBE - B8
et - EMAEAVERRB AR E T AL EEPRES -
HEFERBERELRENR - ARTIEE - BELZ2 RN
EFEV R  IMEBREERRRIMETS -

BIPRAREE /= FRIEE
PIC/SIRFES B HGCMPE Bar i + AR EME
ABEYZERPE - TEADYRE - SEEEREY
FRZE ~ ERREmMBERFIEGMP -
PIC/SEEREBMBE R A B RS RAEE
B BEUMBERENAHAEE - REEERTHIE
XLEREREE - £EHNG—HERNAEDR

—¥ - EEREERMEFWE  BR
EMETHRER FHENEENRET
R« dr R EREE - 7] BEPIC/SHY

MR ERE + EEERBIZAI
E%53ERR FTLAEE
KR RBEREEPIC/STRE » MERERER

MRS - 2013ERRMBE I RK NP BEEREE -
IBFIEEROER  RERNE SRR APIC/SHEE »
A IRAEESERRE  SEHER - EREHET
OB A  BINERESEENE - FHEMNEBARE
B i ERN SRS NERQE  EEEE
BEAS  RBUENMESARIMBREEESE - FEH
B AR AN BB BEAERBEAE
MREL - ATRPIC/SEEFENEESIE - HBR
MIREERBEFEIE -

B2 4 - BRAEEDE - BT RES THAN
(LERIR QBB EMNENE  hREF TRXRL
BIERAGETERAREY EQBENFES LM
{Ei% » AAERMMAMBETIRE  BEFEME
F - ANALBRRFBATARZLIS  BEHEW
EANEMSMETARE- @

. HEEGMPETEHE BB RAE AL

A
A

- R E R R - fERR

r ‘ ‘ =Y
|, ERERE B S IEE A9 E (The Pharmaceuticel Inspection Convention and Pharmaceutical Inspection Co-operafion Scheme, PIC/S) 1&

RERTERACGMPIEE 2 M IRMIAREA - B 1995FERGEE - BN RLIAAE - RELSEEHE - SR41EBEZ  BHAX
M e PIC/SEUNBECMPERIERERIGHN « RERH—S{LEMamiES(E -

PIC/S cGMP

5{5@%&&2&@@# - AR : -
E  OERNTRLENARR IEENESCMPRERE MSEINREEE ¥

| E—EPIGMPREEE TR
| RBAERE

. BEERIE e pmn

.

2. 88201 3F A APIC/SHEASER R - W REAERCARR20] AFE S E T LT SPIC/S8IGMPIREE -

S8 ROBILBPIC/SIR + ST BIRRE + SURBEBUGI S © B AREIAE - g

15



Special Report ) 5 %) 5

PAEIEE 258 5%
PR B 208

S — e — — ]

T

W 1. K

AARRA AL AR YRR,
FREETITRISR 0348

Wy
|.'I'

1

S

BRI E IS - WES T AR tﬁlﬁﬁﬁﬁﬁlﬂﬂiﬁ’-}ﬁ i @

P e >HE&E EEE



PSE-P) Wil = SE A A
RREREE - WS S ENEXRK
CiplaBVEE » ARG TF
RE o

RE—#E "BRE , » % - B - HEFERE
BMmE + E2©RACP AR TEHAEF B
REX—FUBRXEFDABUERY) "EHEFEH
®, BEARANAEHNERIEL2RE - HE
REMNEIIARER  HREESRRHZES
DUEHRIRBRERMEKIEBEEZATE » Akt
REBNERBIFEEZR - HEZH -

PECNEUR ER i1

FEENSE R MR - IR E R R AR R A
E - REeEWeinKE - BREARRBRERZE -
EAAENZR2YE  SEBUTERIMRRRRE - Bk
FEDEZRBATRLREGRE - REEERE
ESFHEFMERLE{TRE -

faa Cipla 17E5ERZE
KARMBERHEZNPEER —AKRBITIE -
HEERNERBEERRTS - CplagfiReNE
HE BEMELE  RYRANEERKORE
BXRBN  ASHEFRANEHNERPRERLEER

N BEBHBERRASL2ETEREMNERLR

& = 20084  Cipla/ AR B IOKRAHIFEF R
BEAEDM a7 BREER - XS
mENGHER AR5 SRHLEELZY - 2
TERFECBLIRERTRRAEE » RS EERE
MRS EEERESERA  [R TRIEHE RIREIR
BAHRERN—ER - fTLIAEFEX R "HiE. 0
{8+ SRCiplaimiZ Y KM S1F o

B [EID iEm R

Cipladr B ER LM 2B - MAHRKCEREE
FEY_FRVEE « TEERMEN LB BT EE0ZE
B - REBGEEERZFNERE  AFSURNENR
EIFERIRE @ RIOERF MY FDAFE N HIBAEE -
FERZEWMBEAME D  CiplaBl BB » BiRthiiR
R ARER  RAMPARBNESERE - @

('r Y

ENECipla REDEMBNBAT + 1935587 « @MBET
® BT#22,000A « EROIECMERRE - BERH - 2
7~ B/ - AIDS- %2000 3% S - ARKB=HARS
MBERAHEMOARLBAR « LACiploMA 7 BERF
AR o U — AR H20) AFERER L B A A -
BRI EEEDE S AR + EDENEAE{EN200E5  Ciplo
EMIKASABET  H1ERA2% -

g =

CE  ppiras s KRTHCA B » PR ODHE R T » Bl e
Be ~ J)i 2 BB » I A SR SR A K /) - o

17



Special Report ) %339

e o B HE £ 7] S0l i AR P SR e Bl A 83

~ > HEE FFE

18 ) Better Life



KHABEREIEH2 TR

?%;E@élﬁ ’ %Eﬁ:'ngn% :7'(7‘( BB R E R RE(Cood
~ Distribution Proctice, GDP) + 32§
ﬁﬁf > o [H ;]L = [55{3‘ i %—J’Qr" J:T fé;rﬁgfzﬁﬁr?%c;ﬁﬁiimﬁﬁ

HTENR S RHABITA » 01

ERRETNRENE EEEERER -

[ZH—] 19964 « IR PEMAEMDILFE -

L:F * o iR B R BBEIR LSS -

HIEXRE~RERERNERREN.L.—, - REESE
BAEPRESREBA - BRERERERE  HRUTR

HESURERRRBEENI 2B EAREME HERENAR BHELREEFEREHFEER
E o BEERAKORIZERFEEZHEEM4E & (Good Distribution Practice, GDP) + E BRFE{R & Rt iE L
MaRBTEZ_HESZMNEHR ) ARG MEE BEP fEReREREMELIES  HEEELA

Hf - BHANEMRBAPE  ESNBEERER
REB—RINERR/AR -

[ Z=HI— ) 2009437 - HABERFRSARASLAR
A T Allupurinol 5 TAVE * BREBILBEET RS
HIFE100ENERE - EETEEERE 2 EE TR
EEEEFEGFERREP  NESE14BHERIE2SCHE
IR RMEE -

EYEEHEAEE

AU EMER  ALIBEREERNEERLRE
- ERBFUEERENSREERNRAE B EFER
BRAEHERD  REZZBRTRMEBRIEE HE
EEHBENEE - (hARBIEE  BEAEER -

BERE - BIREYEERREEE BT BRgEHE
B2 25 i 35 45 80(Good Manufacturing Practice, GMP)STE
12 2008 FEIREERRERLNES (The Pharmaceutical

Inspection Convention and Pharmaceutical Inspection Co-

operation Scheme, PIC/S) KREMRTERE 'ERERE

« BEESRRA  FRBREAEE
= 0 RWERHEEIRTERY

o BREFTEREEEZESER LR TRMRR
EEE-

o RRBEXFERRGFEBENERRITE 518

o B5 « BRIREERBMITGMPRE » 1B IERR
SOTR - FaaBERNERED » ZEEARS

BRTREE

E NSRS

BB EPETHATHEERS - BERER « £ERNK
BEUEIANERMLEER  IFERBARBEREZNEE
A% « MNBWMARA FEASMISFIARF 2 P RIRE -
AACREEERRARTERNETXART RE2EE
FEmEL  WIRETRABRVERLHRATP D

ERRENECRYERRREEE B HmE
HERE  SEREERREREM  HHEE 5 2R
FHTRIM B 22 - AEXACRREETERTZ
JRF - AR ESE  AEEARERR - @

CE oammon s AR - RSERI IR  WEPBD - gy

19



Special Report ) 45 %@ #

e T,
Hoh AAS S TERIIE]

L]

'a‘ . dl..‘

' &

e

It b SR MW Sieghied Bt £ an B B2 SR « SRER(I MR L

20 ) Better Life



KA LB LIE KB EIRR
L EBIEE » AEEENEH
1t IBEZEFR]SE ~ 58 ~ 3R
EdGR = NERIFEES © RE) I I
TR EEE M Siegfried/AR)SimonE4E » ZR{GIK A
EMIEES A MMEBRMENSRE  BiL
T EE SRR TEAR -

2014MINBHER  ERERAEENRERL SR
B Siegfried/ AT ERI E B SimonseA « BR Y A H
1% A ERE R IR O PRIK K8 - Siegfried
R T « BERBABRSREEE - AEEEM
eREIFERNS  BREBERAZIEEEH - —
HAas Wl REAE—2 "8E, - RIEENE
AT RSB MGERE S " BT ETHRIER
 AHZERMAHEREE it ESimonf £
HEREREE BHEMERE L& MBEMNER)R
£k 2RSS HEEE  —BUAER - BEMEMD
H—EREBARBENR -

Siegfried I E X RN AFHRESHHENFIE 2
da EMRAS - EEWEHELREZP(ER) - BF
Siegfried#f 5% + it F P AE 2 HAAEMER « B
LCHEFHERABREEBMNERMER - BFSiegfried
REEMPORERE  FAILHKABERMS -
SiegfriedERNER T A KRB EAGEREABMNT
G E - AlkSiegfred MEREMBEMNELS « b
eBEENRBEH - KBZFMNES - BEMEH
SimonfeE FF I T MAENEE  Simonfea B
FRAKAER  BEFH MY SRS TH - &
A KA 2 BB HER ?

ey .

Mr. SimonE2a1 kAL BAIA 3 STE + BRI B MR T TR -

Ay Lo PR S 812 S L R g i e o SR | &4 FIE = EnE =
: : i k" d | s W=l i L I1E 8 JiE-
Al = .-'I_"\-\._.-'[ 1L . R | -I-'.l';,-.-':l.-_ll s ul-l'a |'|_|| | bl [=F Lyt o 'rl

MIBEETMEE - WOFRFRESELRRRS

ESiegfriedAVMEIE 2 — - MERFTNSE
AR h2EHREESMR - KX EBE—EHE
HEINEET AR B2 &REZEAT ' BRY
e EENLEY BEF—BEREZENT
2R e T B EEMNERERS - AN
# ~ il -5 - @it - FWPBEXKCBRBE RS
afEBHE -

Q B AT RAT B (TS A4S B A ARLENR 7

Siegfried FTEMRAVFELIN T
A [ BERAE - BN BTE
H--% o hESERMAYNESE B - BERUEHET
FIHE » RREMNHEEEEREEAKERE - X8
RER—EEREENSE BMLESBRANENERE
FH&PT RV AERT -

®H| 3

6 R LB LR Zs BUE » HNZE BN » BRIy

TGRSt A AF I 1% o

79

21



Special Report ) #5139

-

ARSHBHER 25 SRS IHNOC P EER
ARSI BEERE - BRAEREHEMNZERE - 8KIE
¥ - IREHR - BB ANNBHE X ESHEM. SimonS L7]
LIBR -

-

1 EEIREANEL - TR EE) AR
5% - HEMNEENRENGED  BhEEEEN
ﬂ_ﬁ.,

o UWEHIET  EHBRINBREMEE i
RAEE EURESRE  ENRFER AT
IR -

RETSE B WEANEBHELHZN T
A WR2BREEY | FEREEE « £ENEMHEA
P Ak T AL MEBEBEEEN - AEFEMT - B
AR HNEER - " AL EARKDT » thEE
"AL EBEPAE - HBHEERNGS  EEREBIK
HACBNE BN « 25K EASiegfriedPriff—1]

e (TRENSE » SRIRME{E R (LB S EE R m] Lk
ATENTINREISTERSEF 7

i (EFERAEN | AAaR 2R ERTLL
R MLAERIA ZE R AARTE o (SimonftEEHE

FEE{ERRE - LIEFIROESOME - HEEENDO
VplEfEE) -

MR KA a5 IR SiegfriedPT IR AV IR 75 HE
- BB EMNE SRR » #Siegfried K
{C2RUBENGER  EREERESEXAZN -
WFERFRMENSBENEH L - BEFEEER 3
FIAEEER YIRZHEE  EEAAIEOEEEET 8§
BEME THORS - ESXEBB YRR &/
Za] LIPS ENE - KRRARKRRGIEY
BHEm - @

Siegfried

BT RMNBIEE - 5218735
REAL + BEfEieL « TN
+ - REIREFEEORN - 2013F

R FEEEM LA PERIRE
¥ - 201 3N A 317500 M i+
JEER « MW THIS7A o Siegfried
MW R T dp AR - EAEE
FHEREGRESE -

22 ) Better Life



BEE REE

BE: AR (EBITESR
R R 0

FEERENAREA

VOO 0250135 B BER

XA THERIE
HeriEm KA R — R R T
B4 BERBIEBRE—E
KGR MEREE—n TIE
WEER R (R - BIZREE
BHEI— ~ M{E A B RS L
B2t RREENTRE
BRI — S REEZ A fE
FEIRANE ) BEREEAEE
e TER_ B R S EAEMNE
HE - EBRRE EMEsfRE
vIEMC i th 2Nt E0 0 | L
MIEE R EMAYEED » SRR

ERBEALRDFHABRYE
TEEOR  bREBERRT !
AN R ARZER 5 AN mg
HBLIBA®  ZEEHEHE
ARG RRERNEC BRI
ERBRAEMBYZHrEE -
RESERATBEANAESEN
HIEE - ATIRLSREN - BAK
H#RELEAEELIERIC—RE
SEBANSREE  ALETEZ
FRAILIFI B RIs B a NS 18
BN BTG - BT
A AR AERA E SN R
BREATHA! @

FPese SRS RTERRTRRRERRYRP PR PR R PP PR PR RFP R R RP R R ER R R P R PP RSP RSRP R EP PR PR PR PP SRR R R R DR R D

FRREELF !

VOO s e s - (R EBE
TRIBEAFETIE + FiLR
AL E I AT - e
HESER AR 20 « BB
BT R  RESE
L AAY - 2014410 5 1 BEE
AR BRI REIATRE
BB 2 ATLUE BB R AR
B BT AL R S AT LR
SR RIRARREINRE - B
SUBARER AR - AT
W - BITIEA A — RS
JERE BT RNEER S0
# » EEEEEERNERTS
A FEEAREREERN
SIS « AREAENED -
SR AN TETLERIES «
SRS IB MR S RS
KIAEE  ERTARN T2
DB, o

RRMEE TBOBE
BEL T, REPETHT

fE&%® » ARRT IEHERSRZE
A EAL R LA E R
oh + FEERAEAESTER T
RRENERBRERTE » #a
e e {BIE R DRI EI A
A ERERETHY -
AR —EBE ' ERE
@, BALlBARBRR "
BE—, KRE > 26~ &F
o BROR R BB MEAE
IEEMNA BRI T KBESHN
THERTBETAZREN
BITRIELTE  BYBEEC
BELHRTRZEAEBAR
BRamEENRERE - A
AFEE  miEE— . #EAT
UHECHAR EERFHA
®8T 0 LUED "BRESR
M~ BIBAMNE ~ BEAR
fEi NEEEE - REAA
BAHE - BREMABENE
BN - @

BEZER BPFHn

B @K M{LB R
B R - ERES - B

23



A H A EH s

-_ﬁi_ o X1

-------

-----

FE P p———

------

<
i

Wl
2 (/8

>

e RO 1

PREERBEEFEMERAENERE -  ERE/NEIARRE—SERE | " HAIRBERRENE 4
Bl 2 RE—BF - siEHF (KT #5358 "ATHhELAR,, ¥ » HHBBREIENK G EETTZH
e E—HEREER  AACEE—REH - EEHENTRONEE  ANERTEMRESHTE  E0IE
KBNS —HR - BRI HMBTEMREEMER  REAACBHRBABIERES N  HERE
IREME - ) Bk ERAEERE/NEHRESENARE  FEEDREET  HBEEMNEFEED
R—ERB A« BERE  EMEHRBRAE  EHEEXy -

AR EREADNFTHMGE - BXAEENE T 22 ARATHARED + REKIRHE ARE
DRI RAEED - REAIBTEEZRBE/NRERERAKMMEBETHERC » iHoRREREBEAERHEENED - T8
BRNASHZTREEERFNE - EFESREERRNEE  ZTRERESEBRIRARE R ASmIB/N
A BLIERE « EEERMEZINENS BTSSR TMNEARRIERNARED « ; ER(C[ER
B THEASEAMNE RAVER  XAENE T H A REEZ T RIEEH - &/ T PIIESE
B e

KEACBIARE - BEEE IEFT X BRYBATFTLEERENEZEGHE  BERALRAER
BIRNEERRE  BEBRTFMERELR - NSRS N  HEBEGNEERETHEBRIET  RmmmpE
RS- @

BN ETRSEEREVEIIERE
Lis|l@ERHH  Be|2EMHH BEBEXRN  BREZPREFME
SR SRR - B 2011Ep A BEE B2 A TIE R EUR AR

24 ) Better Life



NG o

(NN S
A ZERIFIEY
=i APERERY
RIS IEERERRY
sk A& A AVEEE
RSB S




Life & Others . @iz @

VR A~ FA TE HY
it — P B LA

38 S) LEa18mae SA A mliE 16043 - fiE

A AR / sl smRemn st  EeilEn
o BB RBERZILA P  WELBEN

U SR A B MRS — B4 o

B E R o SER - GIEEMA TNiaucan, - BIRWI1100~

1400ARME  BEEENRENAECHNRZ » #
EE—EHFH "EeifE, NxXE -  2EEAMER

iﬁi;ﬁéﬁﬁ B AAERREEE MALTELZHEE

MREZHES HEBETRENBERNE  —FNEHRIIEZSF

HEHMER - BENKARIEE  AHSEMD 7B B
MEENEAES - A\RERURENS - AR

e L2 RN EENEBRN RS TSN
B LE BT KRB BEMRAM » OB

%ﬁﬁﬁf\’ﬁrﬁm{“}ﬂ‘?”ﬁﬁ o !;.55)‘3]@3%

B EZHEBENFME DL - RTBERS  BESEERLNERRE L

€ R—RARHTTWEHSE . R FOIAAOAR URAESARR AR
HE:F]!‘J g $Ijl.¥ r Efi | o A ° TH)\:“&’?E - @.};rh}ﬂ 3 EE%&&?E k: _—:{:I:ﬂ

EBENEREE REE R RO - suTR R Ria R - IR E
LS e 5 R RS A2 —

m\%m i

L =

26 VBetter Life

2y
i



B - BEEAR - BRBESESSE
R RENEFERANDKHNZRSEEN
Bifim MBRRRAREREERT
it I BRBRER—RIBANEN IR
73+ WA RAR G iR A SR B 28 X7 /Y
ERER -

AX - AW LEZEM

BEEEEMN LIS EEREN T BEE R,
ERZMARIBETENS — g  HEEES
—REBIRRBEARKRFRT BOHAEA RS
ERURE - ARERFITENEREARE - BRARR
EARE  AfAER—EE  ERIFREREER
FiRinfkEs - BEEMRNRA—EIZEL
TR LAY B o

p FRENERS  EFEXMERAIAREZRSR
Z5R O IRFREER AR AASFRECHNERBE Y E
BEF » XEABHEEMEEE - 28 - B
HEHEHRI - BRFIUSESPRIL—ERNEMm
i AJBRER S AR B ERESR - Ee LUE
M EERIRE R E £ - MRS —ELLESH
HRARIL - —ERFHBEEN T EHEESE « BE
FRERFLBEREH - —RuleEERBENABE - |
S2HEIRBTREIFENSE  hHEXNBRERE

LR TR ¢ SR — R R R R e !

- TREE—f, BE

\he e

ESfrdest LiE T
7= T

-

EaE R A

EAREAH - iE A

zRzL -

BT BERERS - REEEMIRA - BERZIL
EARBLBABE - EATSBRIBEMENELT
REHOHERILH  MIEARYHBMERRS D —
BAEWE  RYRARBLEOGL - EE=BE
BRANSKSES  +—AZ+-ANNAS 78
BREIENIEE (878 378 kE) ~ —FmE
REEIRNEZ  BRRASES ST EENE
EBH -

2t - hFARBRITR LN - BEHEN
RMYSIRATIETIR + B18525 AL 15}
BF - BEFMREIHTAOS TILRRES - B

BANE  BENLEREENETR - @




Life & Others A BES

==

s A 18 RIS

HAERRKNGIL AT > THERER  RAFL HFXK - HFEZR > RIKE

hE 2 FHRRBEE |

VERANEYRE  IMEREF BB WAARVEE
R BRZFEIEEITEERKAE - BE D DB
T HEDNIRPAARAREEARGERE - B
WrERTEGHGERESE  BREEARER
L—FRT - @B Y TEZBOBNLE - GBS
EEREL BARTABEMIL -~ T8I - #RER
FFrIEBCE ~ AEUIRAR » BRAETERD
HEME - MR RNMEEFILCRE |

|||%%ﬂﬁ—ﬁmﬁﬁﬂmﬁﬁﬁ~%ﬁmm

[ IR {@E~EF X )
REFTEAERERRNGH - R - #5885
MM 2 RAAEERNEN  FITHERS
¥eHEEx AMmFRFLEARNEHE —5 -
R1996FHFERAGTERBEEIZ - Qi ll[E4tF
Z2E% HRE BRATESFIEARNRE 8
FENMSERLHERY  EHEILEERRELA

WA E47:00~88 F18:00 (BiE@=AK)
WEE 1 0226633004
ot : At R EE B2 BT =%

Rl R sy - BIFBFTEREEEBRES  RAf
FREGESET  ARETEEHK IR MEEH
RIS - FTERENEAEEERN
2R SEFAFNEFINRESLE  RIFLE
B-RHefdaFIEg  "rkiE, ~ T BEE
- TREEERE,)  EFRFIERKEASE - Bt
ERA/AE—RERSE 82012 ~ 201455710
mTAREFELZ— - HUYNESHERELE A
ek ORI BRAERER » ERTRFFER  HER
HAEH AR, -

[ RZAELE SSRY I )
mENEZEEWBTFTEANGE - BRI EIRE
RixE{cmisBEE - Al EETRAILRA
HRBENZRER. B THEPHNERET
K LERESAZTNG  OFFHEQE - sM2H
E—RENAMR  BEEREZNF/FU  BAZA

| IR TERHERE S




66
BN G R E
S5\ AL 3035 T 25 8 SRR S !

FERIRIZRMA | EEMERR RN RN
MR R AT E B AR RMmEL
?JTE‘J HPELAAR - 2

iR T RRE G INSEZ
..-:;ai%EI oAk -

(B3
b e ERE
3838 yr!iﬁ B E R
% BFFTHE

ELEENE PR lel i

'r'lt::!_-' .-" _F-’IE:‘“‘

ﬁﬂ]‘lﬁm&h

3% Bing -« =

ﬁmmﬁﬂwm&
B ] SR e
"""" EIIE RS R AEAEET - AR TFERFRAR ©
T—*:LH ERRCRAOE - BETORVIRER M AE SR
HLRE  EEMERS EVEBFEA SRR
SEMENE ! RTYRE  EREREERAN HBH
SRS RENE - FREIEMIERERT - LR
BEA THRFIER,  2BEIHKN |

[ E@RIRIFERES ]

NI - B APITA 4558

ﬁﬁﬁﬁmmﬂﬁﬁ

¥

mﬁﬁﬁﬂih

g e =y T
RGERORRNILN - ERERSZNOHALRE ﬁﬁgarmmﬂﬁ i — B e F IS ;m¢
R @h%ﬁib§£V@kE{uf* o Snmn ﬁmiﬁﬁ* S S RGN RER
AT B MR ARGEEOR - R ERHE °

TEERRRMMAILIRERE RA2 ! @

e . Ll ]

& mxmhmmm-

29




Life & Others . %@

AT AAE

WAZE-—% AT THRRZAA > R

ER AR B ERE -

.-f—:.‘%_*
RELBARET > BEFERNEIEALSE

000

1645 S e far A 51 EFEHE -
AR SHERE ZH - &
e+ PR WA I 2 4L
& AEARM TEAKLR
1 o kS ZEARRIER E
YRR AL A BRI ED SR
Zl v A kR e A B K
G LILAEIERE &
I B 1 /2 P EE A H H BY K o
E£F  HRei A E RIS A
Az s H R

,f_l_fm%msgwwaﬁmm CERE ATHE
FiE b 8085 S AR B TR A8, R
ALUEIB R - RS REY -

CEET AL  GE - BT ESN--2
B BE—LREEPREERS RNEYE
EFMEE  EER A6 AR GIEEN X
IREES  HMERMIBHAMKS A S M
2 | FRE AESERKSEEE  BE—maE
MBS HERIE -

HEEER?

iR, MRBEAEEARED S - HEGRMEA
RABBRE  WAEXZREVEERB AT M
7o REERE etk - EREEEREN - K&
RIAB AR S BUEBRAX -

v
\\ ®»

-
-




LA SRS REYIEEG I
IWAEEZRIEYHRKEER—RIE
W RAGWISRKE—RK » B
WAER R B 2 S  ERAEE
MR  AILIM =2 IAIER
MM=REBHR—R » MILERERE
MRVERAE « FIEERINE -

TSMMMANE EF
FEAEEER

HYBERRANS ? NfRaE ?
—RARRTERERZRA? R
EEHAERNERETHERN  NFH
2 - TR MY ~ ARy - ETHEAR
s XKRA - mEEBEA—E R
ZREOTREMETHT Al LiE
T HAARERAR BEEERE
RERTRENER2LDEANEE
ZEfEiRNA] -

BRE (W)

WAZZREVNELUHFIGERE &
F—RESR O BEHRGHELA
+tER - ~FREL - B|BER ~ AU
ANk FEREE ULEEAZE
®ANBRRMRNTE - ARBENANTE
WAKRFRK  THESERAE - LA
SER®AFE + BT LA R 15 o 4% D A
TREEELT -

—ZRHANT SRR
AR o

FAR LA REETER K
MR ~ K~ BQE LS K@

BUE—5R
WWAZREES ?

M AZE AR R — R ASURE o] LUR 2 #8857 7 AR

PRIsEM =5 RMET - BRFE BHTEERE  CROLARSMEE  FLUIARES
miE A RE R+ HET 'RAE - EIENICIARES  EH IR B SRR 2R

MABRARFXBBEREEEE + AILL BESEEN - BAYEARSICRE « EEFOHED
EREMENSREYRIIGTEE £ B -
NEYERMNEEREE  RIEEHE
Fa o mEESHREXEERREK
MABREY - MRALINGEGCZAE
MMmEEBENEA T  NEZHEmEAE
aiEEEK—2  AILIRREZEER

31




Life & Others A B

SimiETH 2 REHyEH o

20 1 4!5;’45’1‘1:?%5?1 I ERE/NBAIE R
gERMLR  FIESRBMAAE -
MR G ATFNEE - RIBDFEBRNENKRATE
KA MBAGENKRT7SOmM=@ R\ IRITiRE - 15
BFEE  AZESVMEAERINSEANETE
EE—RNARE  EMESEER - BB EARH
fEER  MBRRNEN - AEnERE HERS
REBAOHETE  BHHITR -

| JRHERRAEER:
| B E—BREBBER—
| SRR AT WA
B | ESEENE  EERA
| A R T AR
| b EKMASREREEE

| —2E03#821 -

|  FERA  BADEEERAT |

.
,,,,,,,,,,

32 ) Better Life

W AT I AP

CERE, 2B WW  &e. > THE

I
o el o T 3 -
o AR e - I
g ' s e T e, T
=Sl | - [ p 3 = 3
- E "

s MER > MEMLE "8G, AW

EMLETESGHMH » B —ERENATLR £&1100
AR WEI100AR » KEHZ-SAR - KEEH
RE BREKNNAREZEH MBWOPEITEE
T AERBREANFTTIS000R  REEH - LI
WRER  RIBRIFTREE - B —L0BARM
MRS EE  EEEANCH - ABCHRE
@ e HMFEEMEFESRSE BCRIELSE—
[EERKPREFRLE  EATIHRAR -

TIHRE — WRR - FEEHE

B EMURITHRHF —REATBARE 1R
EHGOERE  HCRETRER - #xil - It
Btz KRIRE EEREEAZE  FHEFEE
E8TEERLE WERUNE-ESRENETT
KiE - BESHE BLRERE - XRIT=E

F—aid T




 BEGEEKE  RIBRAMBAEE -

i 1500miEi%

L RS | BREEREPRALTS -

Tl H3FEomEm - Ll !

BIEBMAAAE  BBRELR S2IEAE
NAREHEF—ENREE  —RBLEATTIR 888
TEHAZSRENKE - KENRL BEEAFRER
FIZK » 3FoK » EREITK - ERRABRPMREHN TR
BERBIEOER  BRESTEBREFARMN
RETTE  BROm EE/NIRERRFHD R F
fa - BENMNBEEERT O B RREBEES
WE HETETR B8 "idh o BRET !

T2HBE BE#EE

EAT2EBER  RERPTBITERSE ' #87T
SRS  REFAFETFHT - EHMizunoiil$
WEGAER A IREREIGE » HEFRAN B - FERR
BN - EEARS A WEKES  HBTERIO
ANERRE BRI B NER  BEEEREAET
HFFIE 2P e B3 SeTERIEESRESZY - 5 T B2
MEEHFNER I~ 2RBREEREEENA
3 N ERVINE/NERIZSEE T Thd - TRE/ERANL
RE  MEMARIER « BAESRIBES - BT
AR PR AR X AR HHEN R VESE  HESHEHDIR
MERE - HEREIR T ERNEEESE -

REFRLENRIEFZ) !

EREEEAMBEINER - BE T — VR
{EfEIR A BRI RS » BRI EBFRINR » 16
EIENTX  ESEBHNINEE - B0 H

ERYRBsEXZRERD  —RABAER
ERERTTT  SRRCHSERBR® AR
MRMRES  BRNABREBHARY AEEAR
ATPEEANGE TFH @ HEERRBTARE
HEE— R A REN S HIRDMERER  BE
1% WA LIEREPRIFEFEND]  WOR
Bl » LB ERREREI A ERMEAREM - TER
s ARE - EREBCRENRE  E28 A8
| WAE BN EF AT 0 IBRITALEE -

BV LRI ZFT - ST TEARAY !

AameReBEEARE A EERRIIRESR -
BREY —EXEHELERN - FEALPBERER
BN EHE  REZUGTZRES BRG] - FilX
RES - WEEHFNETE » HARAUEBREI0A
8- ATk EE > W TIRE, B 7T
ZERIZER « IEEFRIRAA/IARNIRRIE | &
ATERBWR  WREWEE  REME » F—
EREFRE  KAKE ' F_EZ - EIMEHE
HS IRy » SRR E S —EWREM - NEEXRBIR
M AOEMELE ? @

33




Life & Others . &t

A

A

ST +
o 242 TR | /?}

WERALTTERRBEHNHEAL
REFE &z KRXREBOE U BRREERETEL, £ &
S F A IEHE. 2 2014/6/22RFBELWREFE  TREFETILEFTH
/B BB~ LB WP BABE R EFCARERE o

— s W R N L

Q B BRFKRRR ?)

EFHKEHATE SN - EETRBWER |
AERR  RHASBEHMERS - EARE |
A BENKRINAT  KERNSENE |
KR BRERKE  BERRBEGHE - |

e ZRRASHKR  BHBREBBSNRD
22 ¥ 2RBEARMEBR R - ALL » 58
NBERERIEAMZT + DESIZEERR -

Q HEPK IR B E AN RENZEH R KR ?;]

KRPESERE - BER - FESERHEHRR
Ve - E=1ERMEHENEREEARR « Bl
EMERER - AHMBAZEBAR - REE
IR 2TERTIS - TR AR ERERENS
S FCH MR SRV « Bl - FRARERZLL
HREHFHRABFEEAINSE -

BREREE RB#HERXILETZEAMBELF B
EAVUEMAT RN SR  BHENREES BT
DIFERRm SE BRI AR -

R MBESARENBERE  WHAEIZ
AR v BRI LEREERMN - m\FEREE NG
RKAE - EMBEFFRBER - A LIRR
BREEREKR -

" RYBCEFTREN  BMHEEEREX

Q FRIEREMSEICE A RO ? )

AW —EHRE - BREKES 848
FRREMRBAGEDNER E—FE
ARREERY  ARBLEXIERR
M SlEBEESEEMMERIWEE - 10
HEBRENDR  REELCEABEETH
MMk  BEBENEE  EmMmXES
S H AV RUL -

* EREESREEAKE -
AR B8 - FRRESEREHER
15% = RILINZ 2 -

* HEME S PHFKER

b~ KB - B8 - SRR - T« BAES
SHEBEE(15%~25%) » BIFDIE -

* MEHERZRRSIKE

FE - S8R - HiE - KRESSHEBEE
& AR



T TRERNCA R

| FaEREnERAR )

FEHEP - MEEH ~ 77F - SR - BBRESTF
{ERER - RARBEANBEAR  AJETHIEERER
I BIRRIVEHETZEEEL | MERAREEYEZREAIK
R MRF - BT - RRSKRSBHEE - Ht
APERM LAERAK » ARBIZLAKR » Hidl
MAREE—EEENTNIRER - EBpBE
&« ESBBPARRE -

") FELEMENER | )

O i - SIEBHECR - BRE - BRSE-
ORT  BREMEBREN -

© B - ABPRSEFEAT - BT ARDR
RSP > HOonEEEDBIER -
HENE « BEERRZINRN 888
R {ETnEE °

ZEF—XRBUBAZ - ZHE LR
BRI ~ B0 ~ IBMF B ERE
BB

O i

® T

G EA

A HEREEkRRAE )

O TR LHRBEAIER - &~ 86 * AIERIH/LR
W BRIB(E -

OMREEF " BE AN -FER -HF - W
18 R ARNECEHAR - REHEIE -

SR T WA CAZIEEE K B 2
| w2

EFBABTRER « AALLEA MARPEREFENS
B EHee Rl o FREAERASD | £
ARREKEESRE  ZRZARFIRAEF R
1R 0E iR 2 FE R ZURS NZ 35 3R » AJRp 4R SR IB i AT 4
BHBRPSERTE | IZEERALLE -

TR Ry R P R R T P PR N R P R PR R R R R R R TR RN R R

e,
2%
"

IEBIERZ ~ REEALBHEL - RERRSHR
Ha

3w7)
WFRAESHELRCHE - WA ABHRAHE

THMERNE  LEERRZEFAROLMNBHRES
BE#14 -

4am:

SRBEE  ERBSRADN  ERBEASE
B o 5 BMIER - BETARTH BRA B
ERASATLES - @

IR



Editor’s Notes

imEETL

'

LIEIFEID EREEE=ERESR

20152 H28 BT EISRFEBEL (SR T) BHEHRERETS
2 BEPE - BERER - BREELERRAR - £XERE
MR BRI R « MEARNEREE « KB RImZA
AU B TEIE AR A SRl - DIHERGEGEERE - 58 - 5
EEERE TEAE SERRAREARER » SERRBRD
7 RS TBRBYTHEES]  ERERPHEFH -

LGHAERID BT RAVRSHF

AEmAHSEEL "EEMEE, Ll TR REEBEE
A o RIRATEZREXUE= ~ M ~ PERT  HHERER
BRNAR - BETHE ° KAGCBRIIZT] « LIEARTRZRIIE
B T¥EEE MARSEEEEERRA  BRBEERN TH
51 =1 KANCBEBFEERRIMNE » BARBIRR Y KRS
RO BAUB(E -~ Ul KSR -

LIS RS RRES L .
2013 A RIAIA | EIBRES 4 SRS A, - BTEPIC/S | 5 &
HGMPEIE RS L — S LR ey L B ST - A %2 I\

AB ~ B R B BimABEEANTREAREERL

XICICR TR SR TR E « FPAFICLIBIINEREARE - ARERIG - BEERER - R aPIC/S GMP
BEGE  EltESAEREEREEE - RASRASRY - BERAZEREEKE - U BEEERAR
R LSS ENEREE » FTEREE  BURRIER -

LUBRIZRID ITEXMHEEEE

PR BT Y8 E—BESRANER ' BSERRBITIENI ' & T HZFHITK » i HRFFIHE M
BEP « EEAXMERS " \EBRSEFNRETZ —  ERAVDHEMABEBER—ELE TECS © 4 2012
FERBRROBXGMET "SE—EK, BAE  PBELIRBNOTMED « XA CBZBERBMRE
RERERE + TP REMAYARER ~ RIMNRFS « TP AIFHEEE RIS EREE -

LIS ERID WEE— A EEZET _

20149 A s 258 T(F » IS5 ARIHECEDNDE » EHE B EAFRIRD, - BiE
EETIERE - FRITERY TES AP ERE TR - SERBIFTE - BAEMESE - HEFES - #@HYE
DS EEZu 28 - 7RG BRE SRR RRA R RIFRRSR LR S HEIERZE L 5 3R a0 R
FATAREBP IR E M EUSIE - ©

346 | Better Life



BE%BIJ NS

HEf : 20151 H30H
inEh - piEmh/\SEAEE R e

2HECRERBMOET KR BRASBARBOZE - K — R CMIBR 28k
EERNRESE - HEREEXMFARE  SXEFAEA TR | K ﬁmﬁﬁm% HEERER
T B ERRNE - KRR EBRREREE  2014E=EREE kﬁﬁ%ﬁﬁﬁiﬁﬂﬁ i
REEZENET  MHBERBE=ERRAMBRC  BOBHE | ARXBRBERCHBRY
ROIBEEBERABRESE  ARBDUENEN - —RBMAME | = AAEHIERCABRAES
O R 2ERRERTERBREETRNE At TRN g:ﬂwamﬁﬁﬁﬁ [ I T
BE— A - BEESROEBIAFNRBAFTINGT  MEB | NERXEE  EMEMSAY
JERMEERIEAREE - —RERANBIRT  AALRNER %Hﬁ'ZﬁﬂEbﬁ#ﬁﬁ#
HIRA MR BT T JHJﬁ&ﬁ%ﬁﬂﬁ%Eﬁ%h|@ﬁmE . EHRGRER - \ARFHE
BARBTAIREVAT] « B R OSSR S8 ﬁ' z 5 mrm&mﬁfwﬁm $=K
Eﬁtﬁiﬁ#ﬁ#}ﬁ%‘ﬁfcftmﬁ*ﬁ ﬁﬁrﬂ'«ﬂzmiﬁizmdﬁ B | (AkzoNobel), ' @G IE
BREERAMEENEE - Tmawt | BEMME - AkzoNobelSREIE
o | BB3S0EEP - HREEHER
et v SRS PSR
ran&a-ﬁgﬁﬁmmﬁ
B PIEGHE RIBAE L A
;%rw  BERFH R L BALE
RSB - ShENERR
RRRHDEEED 0 BRSE
THNABRYSE - BEAEHA
REMIDHC(EEVETHR
B« ARSI
KPR
WIS Y KA
W EEARHR =
ZIEBEEE) -

ﬁﬁgzﬁﬁﬁﬁif RBRALEISULRERERO 00 A | SEEREEN=SRNGE L




SR T S MR LB S R A LS (E ISR
B = B AEAR A B A RIS | B DERERYGRII O o B
RREVRBTRELR  EENR TR MR - FEA
BORREE « —ERARABRETORT ARSI % 26
EREN A B HBRERRE - RIESBRTIAKIE » BERXEX
¥ RETIRENNE - RUSROEITOB RN % - thEH SRR
SR  WEBUSEROA » BEERARANE  BRLRHAL
2R FEE=EROEE  BERANIANRE  ARASA =
BT o RIPR SR HUETEIL E R ARARERE | :
i MA%QMMﬁﬁ% R - EEnpEmRREE 25
B SR - HeE— L EERE A D3 o o

REMSESTEMRBIBEKRCEMSESER » T KXR{ICZ
G WhFER B R AT — - 201411 BB AR (S8 A
A~ mENER) E48% » HIAEXFEIE "2 THER
BEA L BRI ER AR - HEK GRS MBS 2 BEEE
ﬁzl%‘ « IEZTTHERFEATDRHRE R SHZE » ZANAFFEEF
iy RS mIBMEE - R A LIBERI - —AEZEEEAEEE T NMA
fﬁﬂﬁ&?i&éaﬂJ BEENEBRETE  Liam S TIiEIESE, (8 -
AR ®IPE - BRAOEABREREES - AEARANE
SRR HEEENSET » RS AR 1S (8 R
FABPTERAIAE + ML AR IR R(BEEE -

P R R AR IR IR R O+ 4F

B ekl A A 3 7 B/ N B 9 AR A
FESENSIRTEREREEZEN
L5HE B - T?LA’%‘%*%’%E%E#LE‘E
KEHN(CHER - SO ALA
ARISIRE, ﬁi‘étj 9894F - [&
ARIBIR BN A AL EPE - A 3R
1SERIMBIHAI B A » BLEB
CATIMNERR - @REMAIE
LIS SR B - AR
HefMRrSA (2@ &
BESIETEREOWS « AH
EFNEREESEREZE XA
AR RASREME R A/
ZAGHBE TR ? B A
mnis - WHEEA - EFAT]
BT8Ry ERFTETHE
B NEFELE N\ RKEBINED
SRS MR FIRARRHAER
SEE - ZTFHE RE - BIE/
BF R A an BRSO AL - ,qatb@*l"
SRV SR
TEME E o FEIRER .
EMRE—R AN
Wm YR8 -




g IS GESRIKA  IRAURRED SR E | @

g

5 P
&

MO EE TR EERES (kR RIS
(B AR ER MBS - W IEHE) AR
BSOS BN e
BRAER WO ASBEEE—A - 19994 R
BRI SRR AR B — A SR 5 5
WO TR, HRLE  LHAE ERY
& EF Bk TR AR | AREA J
WSS RS FRm s .

-----------------------------------------------------------

TREHHER ) RENENATBENTE AR
RUIETEE S R AEaCAED = - &
BREFSHMERNTRR - MERBESTREREY
—BARER - B AEGPEENEE - LIRSk
REEIFF - SEABEREIE T BE—LREN
JREE « WAREENIER LSS - AT HHpkE
- JLREEEARE  BETCERERS  S@EAS
ANEH—8  EEEBASHARETSY  TER
R A RN G RS - M ASEE SR
B RE—EAHALSEM | 1997FE81LRE
A — R E R E - — B ZBaRENE - |
B) TR AR BEMBBEBEERBERMN—EIE/INL
B RN R BN E — B BANE - SR
{thER RS2 4th - MBI MEE | B TE &)
@mm%ﬁﬂT%-Em%ﬁﬁFTﬁ‘ﬁ;
BUET - RERFFRMITE - #K SWLy
ERBRIIRIE - THRAY T

20144E s a BV 4% » #Mams | LUsiEs - HBAIEES
BRI ERIN - 2l E22OEHRIE - HmER
i BREEHEER - HOGHONE @ SIBCRRAIA

EEIBEA SR 55
BIEF ARUBOA P @)~
B UABBEE Y - o

"YH oy iy
18T BB siey (BBtR208m 3 sy

~ (BEFAT)

2% F|CREMONAEI 3L 3% B
BIRREERE « HHERGEE

L — R ERTH

$28Y M CHNE B R BA ST
%ﬁiﬁaﬁﬁﬁﬁﬁmﬁﬁﬁiﬁi@.ﬁﬁn&
+ AHifEfba " EEBEREITAIARE 4

M7 L
BRI B A TR ET
- FEA BRI EHERE

@Y =5 (802

<51 ﬁ_@@ﬁ :
ST B AR 992~3E7)
sk S R

P el !
i: Technology Inc. USARHETEUARATER 1985~1992)

=y i Eiﬂﬂqﬂiﬁﬁ':ﬂﬁ]ﬂﬁ (1978~1982)




i Resay~
HiEBSNEERE L > SRR
s —— MR 5

& o 5L AL R ) i As i 2 R H ~

305 bt

BRSENTRT » REOAL—¥
% B ERAE K S + 201 4454 M3
ORI SE—EBE1100

B BEZFE -

= REN i
H BRI -‘_i'ﬁi";"f“]]_f’f'—_'ﬁ

x
ASEMRE ~ ZREZXEm o BLH
M2 — e 0 [RIE S
TFJ‘L.LEﬂJL N\ e | R A S
bR bR B4 4 R R B RIS — » 2
MBERREKEBSERFETLE

&

ﬁ '}J'&:]"R =]I .ii’-‘?ﬁ EE ¥ '_‘-’E'TJF_
FATE » H[ER2020% 85

FIH »

(a8 EE )

E = b 1_11 - 1|'| Jﬂ/}\ lﬁi%—

i
{7 o (AR s Ef;}

A*ﬂ-—

i =
—mq ' P

—_HERR

KHAFGR AN » BRI
ERMmRttAns—Es%E
STRAHGERAREE A
AR EMNS AR » L
ZIIERBERIE A « L
ﬂi:)ﬁf'ﬁ,ﬁ g

155 NEEGIE L :

ThHEEBAFRERIE T 5L
HFRXEREO03Z)] » /20145F
i E Bl > IEEER CER
BB HEEREETFE 1
BREFFHEZ T KEFE

ZNBEIMES » ZKICI0M » KER
A0y !




+ENE—HERET » RRT
KK - EAKEY METRK
BTRIMAKNAT 5 KHEY B
i - B BIRIEBR B
HOSAK - BAPIE—HE A RIS
MES o MRREARREK
S+ (TEEA R AR 7

'l T rmh |

e
oo

.

‘a |

T
]
=
.

(BRET 2% TEL )

BSOS SRAO BN « MR
HBBRRERY | RHRNE
& MR SRS B
£t/ B EE AT AR

gt [ T,
BT

R $RY B 88 - T B ER{PIR R
BRI  EOEE) 0 B
R EFMEARLAIB CrISE
> ' IRELIIREEESES » R
BB R A/ N B - 2K
HARE T IRZ AR ¢+ S RinTEE
8 - EE - RSB AES
F - SRR DA T » /2
ARIRHIH ¥ » MPEEAEAIRYAS
BRSNS RPMCEE o
AL T R 2K JC SR M B R AR B
HIFEGT -

BEET 28RERRE

E B H ontg a FEHR S HE A AR
ST EE v BRI ARVERS » IRA S
B ATEE AT _C s8R HIAT R
ok FEGER B RE -

S/CERMNEHR  ZEZBHIES
IBRAZENH - T8 PANBRRIT
O T2EESHSE | ~ T RRERRRIL

TR AR, 0 KA BFIE
ZEIAEET + SELFHLERRRE Ay |

RERBMERERE T — AT
ERKIS » —RBIEAKIE  BE
RELUR R RIS A RARFERIIE -




%EH?}M\HEE%?'J WERE ~ XA REHE
i 2ERRE B IEEEAET -

J:""‘*ﬁi":?.’-“"f *”E’]’r-“fe:f:é!—fll,iiéﬁ 53\ ' BarbRES

"EE I:'Iu-t %2550

EEEJ%H S lﬂ‘f BE:%

2013&%&%5‘33&% B EA S RES
LIRHEE - HRNEKE R AFEFRERE ? /INE

ﬁamA;é;t~3:i3tL+" TR o :r;jxi%ﬂﬂ"?é
RELSEHEMABLIES %L E » AABERES
gy - W EEEEK G BINAAE iﬂlﬁﬂ
BHERRY » H5
JEE) - XA
B HEm
NS AERD 0 Y
RELERES

"‘1"_\ j
rlit |

i

b o

F 5 o =4F

—
REEHA ~

AERE FrERAEE
f’"'hi ﬁﬁfﬂl?]nifﬁ"-% "i—h*‘i’ ' HEESBFBEIAE -

fﬁ“?ﬁd\.ﬁaﬁ%—?ﬁ&zﬁ’ﬂﬁfﬁ)ﬁ%%iﬁ EXRR—EN - UHEES
REEET I VRS PRMEREY  BRERIRKE - BE

PIESEERAZBREB ERFA - EEEaBAIMOERIE !

~

VEr ' RARTR K

REFMEE YRR
ARAERNS E

' mﬁﬁﬁ%
KOCEMRTRENE BT MEAFRNFES « NE
E &S p AR SFM S b MR ik 5 B v S £ 5

KRB EE R

T youtube T

=471 R




Productname ~ EEE= B o Ivi
Alprostadil ‘g ﬁ"

Bimatoprost gl g o »
Cloprostenol ‘g ﬁ 2 2

Epoprostenol ﬁ ﬁ

relodipine  ‘gdoicn > > 2

Lubiprostone ﬁf ﬂ ﬁ

Misoprostol gfcom ﬁ > >
o g 32 % R R
Travoprost ‘g

To supply high quality APIs.
To improve the quality of life of mankind.



Co ntents

Special Report

Dancmg on Worldwide API Stage

International Inspection- Waltz on the Global Dance Floor | Wen-hua Yu

10  Starting with India- the Turn Key to Globalization | Jeffshih
12  Guarding the Medicine Transport Based on the Woven of Quality | Chih-Hung Lee

14  Build Mutual Trust and Cooperative Circle Based on the Axis of Good Faith | GloriaWang

Here & Now

02 Green Gold Vision: Building a Happy Enterprise

U5 Actively Participating the Professional APl Exhibitions

05  An Office is more than a Workplace

05 The Revised 60 Brochure Has Been Published

05 Plant | Is Awarded"Sign for Action on Energy Conservation and Carbon Reduction”



Here & Now

A 7 e 1R &

2

Green Gold Vision :
Building a Happy Enterprise

Chairman James Chen

Farewell, fast-changing 2014!

The year 2014 was a fast-changing year and the
changes, domestically as well as internationally, are
significant and in all areas, from politics and the economy
to society and science. Last year, Thomas L. Friedman,
the author of The World Is Flat: A Brief History of the
Twenty-First Century, said that the world is going through
an extremely rapid change and pointed out that the three
engines driving this rapid change are the Market, Mother
Mature, and Moore's law (which is about fast computer
technology improvement induced exponential effects).

We have learned from the history that it should be the
survival of the fittest rather than the strongest. Those
who are not willing to change, even though they may be
the strongest, will be eliminated, just like the extinction
of dinosaurs at the end of the Cretaceous Period. We,
who may not be the strongest, can be a winner if we are
willing to adapt to the world and to update ourselves.

Record-breaking high business turnover in 2014

Last year, the revenue of Everlight Chemical reached
NTD 9.9 billion, breaking the record again, and showed a
13% increase over last year's. All our business departments
performed excellently well too. Color chemicals, specialty
chemicals, electronic chemicals, pharmaceuticals, and
toners showed increases of 16%, 12%, 11%, 20%,
and 10% respectively. Specialty chemicals, electronic
chemicals, pharmaceuticals, and toners also reached their
new-time high.

A new era of mediocrity, gentle but diverged:
2015 economic situation
The IMF has forecast that the global GDP growth rate

) Better Life

will be 3.8% in 2015, which is more optimistic than last
year's 3.2%. For 2015, according to World Economic
QOutlook, published at the end of 2014, economic recovery
of the global economy will be fragile and unbalanced.
That is, many financial strategies adopted by governments
worldwide for dealing with the financial tsunami are still
exerting their influence to this day. Moreover, it will be
hard to forecast 2015 global economic development, and
it is likely to be fuzzy and unclear.

Building a happy enterprise with
"Green gold vision”

Guided by Professor Chu, Po-Young, author of Green
Gold Enterprises, the management team set up the Vision
2020: to be a sustainable and innovative global company
of happiness, providing green-chemistry solutions for
better life. The team also set up a concrete goal: A
threefold increase in greenhouse gas eco-efficiency from
2005 to 2020.

Greenhouse gas eco-efficiency is equal to the amount
of business turnover divided by the amount of greenhouse
gases emitted. In other words, it is the business turnover
generated per unit of emitted greenhouse gases. We hope
that the gradual increase of our business turnover comes
from increased eco-friendly manufacturing processes and
products. After ten years of effort, Everlight has reached a
twofold increase in greenhouse gases eco-efficiency from
2005 to 2015. We expect that the goal of a threefold
increase will be attained by 2020.

I. Sustainability
We believe that the formula for a happy enterprise are
having steady long-term growth and profits, continuous



investment, creating an environment for employees
to work confidently and to realize their potentials, and
promoting a sustainable operation of the company.

In 2013, Everlight has become the first company in the
domestic manufacturing sector certified for B5-25999 the
Business Continuity Management System (BCMS). Last
year, 1SO 22301 was officially included by International
Organization for Standardization (ISQ), and our company is
the first company in Taiwan's manufacturing sector certified
for 15O 22301. We worked hard on risk management; we
want to be well prepared for handling any disasters by
systemic risk management. If any disaster happens, we will
survive because we are prepared.

Z. Innovation

A happy enterprise needs ongoing innovation for
sustainable management. First, it is about technological
innovation. Everlight has been continuously investing in
new products and new technologies. The Company was
also granted for 13 patents last year. Lin, Wen-Chin and
Lee, Chien-Wen from our research and development
center won the Silver Creation Award in 2014's National
Invention and Creation Award for their co-published utility
patents. In the contest, already patented technologies
compete with each other across all industries. Therefore,
It is very challenging.

Secondly, it is about management and business operation
innovation. For example, Trend Tone Imaging, Inc. and the
toner team at Suzhou introduced the very popular Q20
selling mode to mainland China last year. Currently, we
are working on revising the color chemical warehousing
supply chain. Guided by Professor Su, Shong-lee from
Soochow University, we have introduced some novel data
analysis concepts to improve the efficiency of our logistics
and warehouse operation. Everlight Chemical will keep
introducing advanced management tools and hope that
instead of rejecting them, people can embrace and learn
about these new technologies with a lifelong learning

attitude so we keep up with the world.

The source of industrial innovation lies in customer demand.
All our department managers should take advantage of
opportunities to visit our clients to get feedback from them.
Complaints from clients are excellent for improvement and
innovation.
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3. Green Chemistry

The Company has always paid a lot of attention to
environmental protection. Qur three factories and the
headquarters in Taiwan have all won the Best Participa__fiqn
of Green Procurement for Enterprises from the competent
authority, and the kitchens of these three factories are all
certified low-carbon kitchens. Since 2013, Product Carbon
Footprint Record has been introduced and applied to
Specialty Chemicals B.U., Color Chemicals B.U., and Trend
Tone Imaging, Inc., and they have obtained the ISO 14064
certification as well. In addition, Plant.2 participated in
the green supply chain project of Taiwan Semiconductor
Manufacturing Co., Ltd., and the entire factory passed
the Cleaner Production Assessment held by the Industrial
Development Bureau of the Ministry of Economic Affairs.
The above shows that we are moving toward the goal of
building green factories.

4. Happy enterprise

To become a happy enterprise, we set up a project
specially designed for realizing the goal and invited experts
and scholars to assist us. We are presently carrying out this
project.

Dr. Zhang, a psychology expert, pointed out the following
key issues in her Six Major Assessment Indicators for Happy
Enterprises.

(1) Humanistic corporate culture: A happy enterprise
has to have a corporate culture ensuring that the
employees are respected, trusted, authorized, and
cared for in the company.

(2) The organization's internal communication has to be
open and efficient.

(3) The management system and incentive system have
to be just and effective.

(4) The company has to be willing to promote a balance
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between work and life for the employees.
(5) It is important to have a lot of high EQ manpower
within the organization to create a friendly and
easygoing work environment.
(6) A relax and fun working atmosphere. v.

;t_

Lastly, a happy enterprise is an enterprise that makes

the employees happy. What is true happiness? Aside from

having an income decent enough to start and sustain one's
family, employees also need to have a work environment
enabling them to realize their potentials and be respected
by others. It is also important for employees to have a
healthy marital relationship, a happy family, and good
health. Last but not the least, people who are truly happy
are those with a contented mind and are not only willing
to give but also capable of giving. It is said in the Bible that
it is more blessed to give than to receive.

Building a happy enterprise is a shared goal, but not
the ultimate one. Our ultimate goal for building a happy
enterprise should be enabling the employees of this happy
enterprise to help those who need help. We wish for
everyone of us to become what Jesus said—the salt of the
earth and the light of the world.

You are the salt of the earth; but if the salt loses its flavor,
how shall it be seasoned? It is then good for nothing but
to be thrown out and trampled underfoot by men. You
are the light of the world. A city that is set on a hill cannot
be hidden. Nor do they light a lamp and put it under a
basket, but on a lampstand, and it gives light to all who
are in the house. (Matthew 5:13-15) @
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Event Diary

Actively Participating the Professional API Exhibitions

Location: Paris, France

Boasting the most professional exhibition of Active Pharmaceutical Ingredients (API) around
the world, CPhl Worldwide attracted vendors and visitars from more than 40 countries with an
attendance of about 2,200 API manufacturers and 34,000 visitors.

The Everlight pharmaceutical team devoted itself to market the corporate philosophy and
brand image of Everlight Chemical, hoping to increase its international visibility and have face-
to-face interaction with key vendors of development projects. The team also abtained a great
deal of information on markets and new trends, bringing fruitful results to the company.

An Office Is More than A Workplace

Location: Everlight Chemical Taipei Headquarters

Combining corporate image and products, the headguarters has created a working
environment with novel experiences, making an office not just for work. The newly decorated
space includes: an open exhibition area, a poster area, a featured corridor, featured meeting
rooms and a fitness center. Meanwhile, the operating headquarters also trains internal
employees to act as brand ambassadors and guide guests to experience a more enriched life
and beautiful society with chemicals manufactured by Everlight Chemical.

The Revised 6 o Brochure Has Been Published

Location: Everlight Chemical Taipei Headquarters

With more colorful, friendlier pictures and content, the revised 6¢ brochure contains
basic concepts, management, and visions/approaches and 6o values as well as actual case
studies, and guides readers step-by-step to explore how Everlight Chemical has promoted
and implemented 6 o . This well-printed brochure is an important publication for outsiders to
efficiently understand Everlight Chemical's experiences in 6o

Plant | Is Awarded "Sign for Action on Energy
Conservation and Carbon Reduction"

Location: Taipei City

To praise the efforts of local governments to reduce carbon emissions and encourage business
enterprises, the private sector, communities and villages to voluntarily implement energy conservation and
carbon reduction, the Environmental Protection Administration held the 2014 award ceremony of "Sign
for Action on Energy Conservation and Carbon Reduction” and "Performance of Local Environmental
Protection Agencies in Promoting a low-carbon life" at the Liberty Square of Union Business Building
in Neihu, Taipei City. After five years of promotion, outstanding results have been achieved, with 614
enterprises being awarded the environment-friendly signs so far. Among them, the joint effort of Everlight
Chemical Plant | to reduce carbon emissions has been well-recognized. The Deputy Director Lin, Shun-De
represented the Everlight Chemical Plant | and accepted the "Sign for Action of Energy Conservation and
Carbon Reduction”,
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Everlight Chemical Pharmaceutical
Business Unit has been audited by
TFDAwith PIC/S GMP on March 31"
to April 2" , 2014 and received

certificate in June at the same year. Harmonized
GMP regulation not only speed up the pace of GMP
inspection of Pharmaceutical plant, but also cut down the
frequency of authority inspections to Everlight Chemical.

The Pharmaceutical Inspection Convention and
Pharmaceutical Inspection Co-operation Scheme (PIC/S) is
born to harmonized Good Manufacturing Practice (GMP)
regulations from various authorities and to enhance
quality of Pharmaceutical audit worldwide. Taiwan,
ahead of Japan and South Korea, has joined in PIC/S in
2013. This mechanism not only allows Taiwan's drug
testing and regulations to gear to international standards,
share international information on drug safety, but also
establishes a better environment for public health, drug
safety and the overall industry as well as enables domestic
drugs penetrate into international markets.

International Regulation Guardian of
Human Safety

Compared to traditional GMP. PIC/S GMP cover a wider
range and provide more details in the fields of human
biopharmaceutical manufacturing, anmimal vaccines, non-
vaccine animal drugs, herbal medicine manufacturing and
Active Pharmaceutical Ingredient (API). PIC/S requires the plant
designs of pharmaceutical company must be able to prevent
the potential of drug contamination, establish quality assurance
management system, manage production and control
procedures effectively, produce products with consistent quality,

comply with the safety and effectiveness of -

drugs, track and understand the subsequent
quality condition after drugs being marketed
and implement risk-management. Thus, it is
obviously that the standards and discreet attitude of
PIC/S have already been ahead of the public.

Trust Because of Transparency

The obtain of PIC/S certificate of Pharmaceutical
Business Unit of Everlight Chemical Industrial Corp.
has enabled our drug management to comply with
international requirements. Because of having obtained
the approval letter from Swedish official authority after
this organization's 2013 inspection in Everlight Chemical,
the Australia authority cancels its inspection plan on us
due to that, as the same member of PIC/S, it can acquire
the audit report from Sweden. Such achievements have
not only saved the costs of inspection, but also accelerated
APl product's marketing approval. Recently, European and
Japanese customers, due to management system, have
increased their purchase projects as well as concentrated
their strengths on items’ R&D and cooperation. Thus,
it can be seen that PIC/S's transparency management
system helps us to win customer's trust quickly.

In addition, through every audit, customers could not only
know that Everlight Chemical is capable of providing qualified
APl products, but also understand the practices in upgrading
quality management system and establishing product hazard
classification, as well as to share our care to employees'
safeness which enhances customer trust to us. Thus,
Everlight Chemical certainly has a closer and harmonious
relationship with our customers, which further makes mutual
communication and message transmission more precise. .

. charge of GMP inspection

Audit Frequency

r : : A

1.The Pharmaceutical Inspection Convention and Pharmaceulical Inspection Cooperation Scheme, (PIC/5) comprising each notion's competent
authorities in charge of GMP inspection, has started operating in 1995 with headquarters in Geneva, Swilzerland, and has 45 members
from 41 countries across five continents. PIC/S is commilted to the constancy of international standards of pharmaceutical GMP regulations,
the consistency of quality audits and the reinforcement of infernalional cooperation.

PIC/S cGMP

Cunsisﬁng of each notion's competent aulhorities in |

W!huur legal status of international recognition,
bu! w:H'1 eﬁecrn.renesa of H‘:e Canvenlmn
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Exchangeable oudit report reduces audit frequency |

Individual domestic GMP audit competent autherity

With domestic leguf effectiveness

SEpnm!‘eiy audil c:::rned out b}r mdmdunl cr::-unlr';.:'
increase audit frequency.

\.

2. Taiwan has become the 43th member of PIC/S since 2013 and has requested domestic pharmaceutical companies
to fully implement and meet the requirements of GMP regulation stipulated by PIC/S in 2014.
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Starting with India -

the Turn Key to Globalization
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Efforts of Everlight Chemical Pharmaceuticol teom could be shown on inspections of customers.
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The integrity concept and world-class
product quality of Everlight Chemical
has won the trust from Cipla and

became Its long-term partner.

When metioning "Generic Drugs”, India is a formidable
and honorable opponent for the American, European,
Japanese and other international pharmaceutical companies
concerned; because as long as the brand name drug
approved by the FDA expired, you will see generic drugs
being launched in india a few months later. The success of
Indian pharmaceutical companies is not an accident, instead,
it successfully counterattacks Western and Japanese markets
by virtue of the advantage of its capital and technology and
the strategy of low-cost and fast-produced generic drugs.
Thus, it can be witnessed the faster speed and stronger
strength of Indian pharmaceutical companies.

Medical Reform Opens up

Business Opportunities

To strengthen the health care system at the grassroots,
improve the standard of medical treatment, reduce
people’s medical expenses, and ensure the safety of
drugs, medical reform policies in Europe and US have
encouraged the development of generic drugs as well as
contract manufacturing of them to reduce drug prices,
and thus providing India and other countries obtain OEM
opportunity to produce generic drugs.

Co-marketing with Cipla

in Europe and America

Misoprostol, one of the leading APls(Active Pharmaceutical
Ingredient) of Everlight Chemical, Pharmaceutical Business
Unit, was launched in markets of Europe and US through
Indian pharmaceutical companies. Cipla is a company located
in Mumbai, India which has 34 factories. In addition to its main
business of producing and exporting pharmaceutical products,
it also possesses great strength in the production of APls and
intermediates, and has benefited from the increasing demand
for generic drugs arising from Europe and America's medical
insurance policies. In 2008, Cipla Company actively sought

EEEN
a cooperative partner for the misoprostol i

APl . After evaluating several suppliers, they = ums
identified that Everlight Chemical's APl quality HEEN

is in line with their requirements, and therefore

approved Everlight on their list of qualified suppliers.

For decades, Everlight Chemical has adhered to the

truths enlightened by the Bible as the highest business
philosophies and operating principles of the enterprise.
Although Everlight Chemical Pharmaceutical Business
Unit is not of a scale to be internationally renowned as an
APl manufacturer, it has always paid the greatest attention
to “corporate integrity”, a most important part emphasized
internationally. It is because of the added value of Everlight
Chemical's "good faith" that Cipla chose Everlight Chemical
as one of its cooperation partners.

Be Cooperative with Customers to
Step Forward into the Future

Cipla pays great attention on supplier audits, and they
are deeply satisfied with the professional, comprehensive
technical information and interaction of the Everlight
Chemical pharmaceutical colleagues on plant audits, Everlight
Chemical pharmaceutical team attaches great importance to
our customers. It sincerely exchanges and positively responses
to questions and is cooperative with customers to cope with
FDA's document reviews and market challenges. Because of
the Everlight Chemical pharmaceutical team's efforts, we look
forward to other international companies like Cipla ultimately
choosing Everlight Chemical pharmaceutical team to become
their long-term cooperation partner. @

(" i ‘ N
Introduction to CIPLA Ltd.

Founded in 1935, Cipla is o wellknown pharmaceutical company in
India, with headquarters in Mumbai and about 22,000 employees.
Its products include more than 2,000 drugs for cordiovascular
disease, dicbetes, AIDS, ond in the fields of urology, encology...
and so on. The low price of onti-AlDS drug it provides for the
maijority of patients in Third World countries has won Cipla o good
reputation internotionally. Due lo the integration of international
pharmaceutical companies in 2014, Ciplo, originally the largest
pharmaceutical company now ranks the second largest in India.
Its annual revenue of US$B40 million accounts for o 42% market

share of US$20 billion India’s lotal pharmaceutical output value.

\.

il Everlight Chemical's APl gained strong soft power in globalization with the aid of Indian
Pharmaceutial companies for their rapid development, strong force of energy and
successful experiences of European and Japanese market penetration. il
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Guarding the Medicine Transport
Based on the Woven of Quality
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The full temperature-controlled
transportation of Everlight chemical
Active Pharmaceutical Ingredient
(API) is able to satisfy customer's

requirement by stable quality. Faced with the constantly
integration and Mergers & acquisitions activities among
international pharmaceutical companies, the management
of how to maintain a high flexibility for stable supply APls
s of most important task.

[Case 1] : In 1996, a total of 85 children of the Republic of
Haiti in Central America died of mistakenly ingesting syrup
produced, which was caused by the pharmaceutical supplier's
failure to control the glycerol purity in accordance with the
quality assurance standard procedures that resulted in the misuse
of glycerol contaminated by diethylene glycol; this company
purchased the glycercl from Netherlands, but the origin of the
glycerol was from China. So far, it is still unable to confirm which
aspect of contamination was occurred.

[Case 2] : In March 2009, five patients in Queen Mary
Hospital, Hong Kong died due to suspected ingestion of
"Allupurinol". Post-analysis of this gout drug found that
its mucor content was 100 times higher than standard. It is
deduced that the mucor might be produced in the processes
of storage and delivery at about 5 to 14 in 25C storage
environment, which is easy for such mold to breed.

Significant Progress of
Drug Management Concepts

The above two cases highlight that, ineffectively
controlling the cleanliness, temperature and humidity of
loading equipments in the APl's transportation process
will put consumers at high risk; in addition to the technical
aspects of management, the pharmaceutical industry
absolutely shall not, in fact, ignore and relax its guard on
supervision in the course of transportation.

In view of this, international medicine contral has continued
to improve. In addition to well-known Good Manufacturing
Practice (GMP) management, the theme set at the 2008
PIC/S (The Pharmaceutical Inspection Convention and
Pharmaceutical Inspection Co-operation Scheme) Annual
Assembly research was " Good Distribution Practice - One of
the Key Links to Ensure the Quality of Drugs”.

Active Pharmaceutical Ingredient (APl) transportation
process often involves operations of re-packing and re-labeling,
which significantly increase the risk of cross-contamination
and confusion. The aim of extending APl to Good Distribution

Practice (GDP) is to ensure that the integrity of ety =

drug quality and packaging can be maintained NN NN

in the distribution process. Its management

focuses are as follows:

¢ Determining the transport conditions and the
impact of different forms of packaging, monitoring
the temperature in the process and validating the
cleanliness of loading facilities.

« The environment of warehouse storage areas shall include
space planning to prevent cross-contamination and to
control temperature and humidity.

e The preparation of relevant documents regarding AP
transport operations, such as product release sheets,
order numbers, loading standard operating procedures
and loading records.

* The operations of re-packing and re-labeling must comply
with the requirements stipulated in GMP standards, such
as the prevention of cross-contamination, cleanliness
validation of re-used containers and stability testing.

Full Completion of All Commitments

The European, U.S. and Japan customers have listed
product specifications and production technological
stability in the list of their routine plant inspection, and
Issues of stable safety in goods delivery service, such as
reliability of transport resources and delivery period, have
been included in customer's assessment criteria as well.
The Pharmaceutical Business Unit of Everlight Chemical has
promised that it will adopt temperature control through the
entire delivery and provide a complete and detailed record
of delivery to reassure customers' satisfaction.

The extension of pharmaceutical management systems
from the early emphasis on test management to the current
distribution management has undoubtedly required the
stability of quality and sustainability of supply; business of
pharmaceutical companies of generic drugs in the world
front ranks will continue to grow due to Everlight Chemical's
upgrade in supplier management which sustains its supply
stability to customers. @

rﬁﬂﬂi
The Good Distribution Praclice
(GDP] of Drug aims to ensure the
integrity of each drug's qualily and

packaging during the processes of
Ll‘.*.h::rr.:q:;ua, transport and distribution,
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Build Mutual Trust and

Cooperative Circle
Based on the Axis of Good Faith




Everlight Chemical has earned
trust from Simon of Siegfried, a
Swiss  pharmaceutical company,

by Everlight Chemical sustainable
business philosophy which lays honesty as foundation
and interacts transparently providing customer reliability,
flexibility, efficiency and competitiveness. Simon was
deeply convinced by Everlight Chemical honesty and
became API's strong supporter which has leaded to a
win-win good relation.

In the morning of November the 18", a warm early
winter day under a blue sky, Simon who is in charge of
procurement for Siegfried Company visited us to discuss
prices of products. In addition, he breezily recounted his
impressions to Everlight Chemical in smile. Siegfried is
located in Swiss, but most of its procurement personnel
are from Germany. Those people are very polite in
attitude and tone, yet very delicate and fine at their work,
thoroughly meticulous and sort of a little  “picky” . The
impression of their gentle appearance and soft-spoken
manner in the initial contact tend to mislead that "case
will go very smoothly” , particularly for the procurement
director who joined later. However, as to the requirements
of product management (including quality and delivery),
he is very insistent and rigid and does not compromise.
Some of his ideas bring us love and hate mixed feelings.

Siegfried's business model aims for niche drug markets
and conduct development, production and sales to their
customers (pharmaceutical companies). With a good
reputation, Siegfried's customers are mostly famous
companies networked with drug stores and hospitals
all over Europe. Working with Siegfried brings Everlight
Chemical APl to the European market. Therefore, Siegfried
is not only an important customer, but also a strategic
partner. After years of working together, pharmaceutical
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team and Simon have built understanding and trust. For
this reason, Simon sticks to Everlight Chemical product.
Taking the opportunity of issuing quarterly publication,
we have interviewed him why he prefers to use Everlight
Chemical product solely.
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A Everlight Chemical is one of the best fitting

suppliers for Siegfried. We do have a long lasting
relationship which gradually evolved and you constantly
delivered what you promised. We did choose Everlight
Chemical because you provided the molecule we were
locking for at that time. Very important to add, that you
did not only provide the product but also the required
service around it (e.g. documentation, information etc.)
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A Actually there are three main elements: First,
Reliability, covering the quality, the on-time deliveries,

1 Everlight chemical pharmaceutical business unit lays honesty as foundation and
interacts transparently, which has leaded to a win-win relationship. 1
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An expert with a food and financial background. So for, he
has visited the Pharmaoceutical Deporiment several times ond

deeply believes in the integrilty spirit of Everlight Chemical.
He is @ main supporter of the company's API.

sticking to agreements etc. Under this title we also put
our expectations on safety, environmental, health and
social responsibilities which eventually lead to sustainability!
These things are very important to us and we take this
seriously. Second, we are looking for Flexibility. What we
mean here, is the attitude and ability to react to a
changing environment, such as changes in demand or
changing specifications etc. The third element s your
efficiency and competitiveness. In a growing competitive
environment such as the generics drug market, there
needs to be a strong focus on cost management,

Summarizing all three elements, | would like to add that
people matter! It is the peaple that make things happen,
whether in management or in production or any other
department. People contribute to your company's success
or in other words contribute to customer's satisfaction by
sticking to the values of responsibility, flexibility and cost
consciousness. | guess this is a good place to thank you
and every single employee of Everlight Chemical for all

you have been done for us over the years.

What characters make you believe that Everlight
Q Chemical can be your longterm partner?
A (Simon is smiling) This is an easy question! Just
continue to provide the same good product and
service! Ok, more seriously: | believe that there is a trust
basis established which is not built on simple and blind
trust but on consistent evidence and a certain transparency
that Everlight Chemical was able to provide. Based on
such strong foundation we would like to expand the
business whenever there is a new opportunity! gl

A Swiss chemicol and phormaceuticol
group, founded in 1873, is headquartered
in Swiss and has six main sironghelds in
Swiss, the United Stotes and Mallg, ele. In
2013, this Company setup a plant in Ching
Nantong with a view lo broaden the China
market. Its revenues in 2013 reached 375
million Swiss francs. The Group hos 957
employses. Siegfried Group specializes
in the field of life sciences with products
including APl and specialty chemicals,
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